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ABSTRACT 

,, u The intent of H.B. 509 is "to offer an incentive to 

all the school districts in the state to expand their 
occupational- vocational offerings so that a higher percentage of high 
school pupils will be work oriented and trained to become productive 
citizens." one of the objectives of this institute was to review some 
of the approaches to work orientation being used or proposed in the 
Delaware School syatem, and to: (1) orient counselors to the 
ramifications of H.B. 509, (2) develop guidelines for implementation 
of programs of occupational exploration and awareness, (3) provide a 
forum for counselors to discucs common problems and to exchange ideas 
for means of providing occupational information, and (4) review such 
basic tools of occupational guidance as the Dictionary of 
occupational Titles and the General Aptitude Test Battery. Pro r \ms 
were presented, reviewed and discussed System, and to: (1) o^ 
counselors to the ramifications of H.B. 509, (2) Specific 
recommendations were that; (1) Faculty members must be thorou^^y 
trained to implement any innovation, (2) Each district should 
designate an individual to assume responsibility for the program, and 
(3) The program should serve grades k- 12. (Author/GEB) 
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Sly P we?ir S ° f the institufe «r. numerous, stated succinctly, 



1. 



3. 



5 



6 . 



9 . 



for°implementing^programs^of "occuuat^ 10 "? ° f B ' 509 

local schools. (see Appendix I f5J 

to roeet U locll C needs!° rS t0 develo P such programs designed 
To develop guidelines for inrolemen t» t ; „„ c 

underhand ?hf ^ovisiciL ^.rH. t B. h 509. Pr ° 8ram designers 
evaluate°programs^of t occuD'\ti rUn, i nt With which to 

ness in the fo?al schools ^P^ation and aware 

partment of Public Ins?ruct?L 7 l0Cal and "»<•*« p “- 

instruction pe 

To provide a forum for counselors a- 

problems and to exchange iHo ac °r t0 dlscuss common 

occupational infoS.?JSn. meanS ° f Providing 

occupational information and f° m ? pla f ned Programs of 

of levels, to ?irg?oup n f a ? d t S ora “ on . ft a variety 
evaluation. Thes<=> nrnSr. t0r thei T information and 
report. P ® ams are included in this 

To review with counselors such basic r 

guidance as the DOT and the U GATB? S1C t0 ° 1S ° f occu P a *ional 



question, "Has ^he l ins titutf^h institut ? answered "yes" to the 

f °d “PJ 0Ving and broadening you? in prov j din 8 a basi: 

and guidance?", and that it did L?h career information 

need for occupational information. Of V" 6 



o 

ERIC 



4 



2 



m £%i on « < ™\r" e ' 

your program or approach will change a? a result of S2 ins mute?" 

support the belie^that the S purn 0 se t6r f a J pr e s ented herewith, 
achieved. We have outlined in this report%i£ S < 3 if f t6 h * VS be6n 
to occupational exploration and awarlnessM Lfd5f 6ren ^ t approaches 
development. A comprehensive bibliocranhv of 8 ^« d 1 f ° r P ro S ram 
has been prepared by the d q oti1p i n *u 2 • , j resource materials 
of the evaluation instrumen° P Drena^a £ ield ' - A P relIm i na ry draft 
eluded herewith fo^field ?es t ?^ Par Sf n ^Participants , is in- 
sented on the DOT and GATB One & of rh^ f day ^? rksho P s were pre- 
of Terms under H. B 509 the a PP end ices is a Glossary 



The directors of the insti turp • 

the outstanding consuUame se^ices H ‘° 

the Cape Henlopen School District. His coJtribS??nn W; 
sentation and paper, working individually with the S * 
summarizing the institute anH n-r^ • . y W v th the P art 

uable. Through the teamwork of JfmciSfnJs 6 ™£° r h We 
seem ?LV‘?nr?hV* l?P «“ “*« 



recognize 
Doney of 
his pre- 
i :ipants , 
re inval- 
t, direc- 
, it would 
omplished 
received 
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SUMMARY OF THE INSTITUTE, 

: Mr. Richard IV. Doney 



The intent of H.B. 509 
legislature to offer 
the State to 
that a 
iented 
I $ II) 



an q, i 1 n^n/-' Whe r eaS it: is the intent of the 
an incentive to all th* - ne 



school districts m 
ifferings so 
be work or- 

In keeping with the obiectTvIc '"i C *, zen ? (See Appendix 
lated to H.B. 509 one of th»eo e ^ AVe ? of the institute, as re- 

of the approaches to wo?k £?!*, ?^ ect i v ? s would be 

the Delaware School tatlon bein 8 “«<i or 




to review- some 
proposed in 



the institute. The programs w ^ dJscJsIed d 7 ’ P ar ' tici P a "ts at 
the participants were developed' relevant , recommendations by 

recognized that these recommendation ? 2^1 V“ C ? P ™ ject - It was 
each project. it was recognized that thH d ° velo P ed relevant to 
concerns were similar for lone or If rec0I ™endati 0 n^ or 

they have been summarized 11 ° f the Programs; «V 

mentation of h€ C e as recommendations fo 



0 u. x j. v Ui J1C I r □ q 

JEStalioSf 221 Pr ° Sram Under H ’ B 



509 into the 



r tn. a: 

educational 



Recommendation l 

success of f aJy m ptog?fm t is S the°Sa 1 t^ r ^ ti r i:iS iS the faCt that the 
educational communities: The Bo-'rd of 1 all partners in our 
the faculty and the tax d verf^, f f Education, the administration 
are to be served nreSJntW JLJ USt lnvolved - The students who 

and they must recognize the relpvJr"^? 6 ? needs for the service 
needs. cognize the relevancy of these programs to their 

Recommendation 2 

spoSsm^f!!^ D d ° r “?l atC a " individu.,! to assume the re- 

to insure maximum participatio^in^nd^ 5 °d : T, - 11S should hel P 

school curricula. P 10n ln and coordination with the present 



Recommendation 3 

Faculty members who "tp tn nw*.- • 

thoroughly trained to inrnlemer. 1 1Cipa l :e iR these programs must be 
appropriately ^mpensaJed far L ny ^"J? vation • The y should be 

safy for thei„ d of theL^ri* 10 " 31 - tinle and effort "eces- 

stitutes, inservife educat n n programs into their classes. I n - 
, rvice education, or workshops should be organized to 

maximum benefits from the funds devoted 



insure that, we derive the 



O these 

ERIC 



programs . 
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Recommendation 4' 



Occupational-vocational information programs for all the students 

ihe°ne*eds o? s^c ^" 1 Sh0Uld r6Ceive Programs that answer 

the needs of specific groups: i.e. The Project To Provide Construe- 

“°5 supplemental a to°the°t f“? i0r Hi « h . School Boys, must be “ns Id- 
6 a supplemental to the total occupational -vocational offering. 

Recommendation 5 



Most of the emphasis of the occupational -vocationa 
be on a junior or senior high school level; but it 
nized that all students in grades K-12 and beyond" 
by programs of occupational information under H.B. 



1 offerings will 
should be recog- 
should be served 
509 . 



FF ncidcrcd ac f a 1 ^ nf - ormatio ^ programs should be 

considere d as a means o f narrowing ch oirs loaspeciTTg H ToE 

gather the teaching of a process of rl^PTe-inn m nHng that wiTl tend’ - 

tQjyT QaSnTa student's concept~~o FTITe wnrirl -l. 

^lo d e C them^ ?h| d Tg^^ooTF ^o? studen ts, not ?o P 

should be uppermost in our consideration of 
occupational information programs at the elementary and junior high 
school level. Some of the high school and even a few of J SSJ juni§? 
nigh school programs.: i.e. The SWEP Program will be "job oriented" 
We should be very careful in the selection of participants in any ‘ 
program that tends to "lock in" a student. Provisions must be made 
dents JUSt the curriculum t0 the changing needs of any of these stu- 



n 

a 




SUMMARY OF THE EVALUATIONS OF THE INSTITUTE 
by: Mr. James D. Wiggins 



Has the institute been meaningful in providing a ha<Hc f nr 
anc^guidaiice? brMde " i "S Profit caref AlfetiSn 



90% Yes 



Yes 18 No ? 2 

Comments : 

Participants were pleased that junior high and middle qrhnnl 

ri e attention. Many 8 ide"s presented ?n,n H 

b^a^ pted to _locaj _p r o grams , according to" evalua t i on response s 
i ; : 1 .; es P^^tFTHHfet¥d that more administrators P 
become involved m programs such as the one presented. 

^sult ° r a PP roach will change as a 

result or the institute? & 



must 



Yes 17 
Comments : 



No 



85% Yes 



p??o 1P i Ca r ly ’ several respondents will adapt the "Wiggins 
had C ? ul ? s ? lin g Program" . Generally, respondents 

™»id administrative practices in local diSt^Sts 

would allow fulr implementation of ideas. 

Should a follcw-up institute be held? 

Yes 18 No ? 2 



90% Yes 



v,not sure) 

If yes, where should the emphasis be placed? 

Comments : 

rhn, P ?3 d f nt a gene 5 all y indicated that a follow-up program 
l . e devoted to an exchange of ideas among participants 

what each °ne did to implement or improve the career 
services program m local districts. 
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4. 



Piease rate the listed features of 
to tJio following scale: 

5 Excellent 4 Good 3 Average 

DOT Workshop 

GATE 

Conurercial Occupational Materials 
Program Evaluation Materials 
Panels: 



the institute according 

2 Fair 1 Poor Mean 

1.8 

4.2 

2.1 

4.0 



5. 



”The Counselor As Coordinator of the 
Exploration Unit" 

"Elementary Programs - Pre-vocational 
lime Allotments - Adherence to Agenda 
Presentations on Specific Topics 
Writing Session with Consultants 



Vocational 

Orientation 



Format of Workshop 
Physical Facilities 



3.7 



4.0 



4.0 



3.8 



3.6 



4.0 



4.3 



ll e J se - giV % US y°V r critical evaluation of the nlanned 

l?l improvement Cb) any ques tionfpertaining ^portions °f 
whicg arf s?!?l°;nc^a? re to e y^? i0n °" E * pl ° ring Occupation. 

Comments : 



O 

ERIC 



S r-? : " “ 1" r SS3«r-sS: 12 
i: s;;,s- S* 

that a counselor miSht counseling. Concern was expressed 

made a I! ! I gh J- b ? taken from his present position and 

meet another demand. W ° Uld silr,ply take from one source to 

3 
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How could this institute have been improved? 
Comments: 

Miscellaneous replies received - future institutes 
where food is readily available - counselors should 
night - the DOT should not be considered. 

A counseling resource - commercial companies should 
from program. 



O 
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to be held 
remain over- 

be dropped 



PROJECTS PRESENTED AT THE INSTITUTE 



VI. 
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INTRODUCTION TO PROGRAMS OF EXPLORING OCCUPATIONS 
by: Mr. Walter M. Stein 



Vocational^and 'Library ^ of 

the situation of the present and fiitnr^ ? aS r f cen t : summed up 
"No room at the bottom! H«ll at the T ker - one P hras « : 

dents must become aware ofti ,J opp! u!? es in't^miLT 0 " 
re^urrements of employers for yoSS, peo^^^t^ ^ 

S.rcy»^‘^i%S-s^*8l84 SKS 

cisions and, as a result n hLo to make wise career de- 

It is appropriate to direct the reader'lTattent” 1 s ‘ h ° o1 . experiences . 
under Philosophical Considerations wWh a ‘ tentl ° n t0 Points B § c, 
the course organization . f h glves the rationale for 

using both professionals and lay^eoplo* need f ° r 3 " team " a PProach 

X^wo til Jog^her^LnLnd^hr! 11 ! 3 ! 10 " i iA the job of stringing 
easy readability con!??hn?!d a tex ‘ f ° r “hat is considered to be 

this document is’a prodict he 1 irind!ht C 5 a j red the meetings of which 
inputs to these guidelines’ ™ debted to many sources for the 

ignore a source g let i? L T ? " ,en tron names would probably be to 
sonnel both initituJe LX- ? ld only ‘ hat man >' local school per- 
members of the Vocational Educat?!n aad .°! ; h«rs, as well as all staff 

supervisors and including the secretarial ^tofr™? Dll ' ector through 
valuable work, ideas milMIL!!- ‘ anal staff, have contributed 

cept is not n^wf Numerous th ? se Sidelines. The con- 

of this nature operatinTX^r s^oToXLh^s^ ^ Pr ° gramS 

tion g of the Vocationai a Education r n'v a " SW ' f 11 : ‘ S the earnes t inten- 
Instruction eventually ,« ■ ,° Division of the Department of Public 

dent in the “I 50 that every stu- 

we hope, will note extreme^ lexibilitv in°!dJ hlS • 5®f ?' ° n ’ the ^ader, 
not the intention of the aniHai’n Sidelines. It is 

vide a basis for expanded offerings in thS^itSl bUt t? Pr °‘ 

students to enter the world of wofk. 1 " * Vltal 3rea ° f P re P arin g ' 
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10 



generally agreed by knowledgeable persons in r- u 
and by many lav nersnnc ac ,, Q n K l : persons in the field, 

day ' s'schools^is ‘to t provide ^ ’V™p“ ibiUti^o^o- 

S:”rfr^J^S d “{U our Ir^? JSMrd^riK”’ 
Will be thermos t ^meaningful wa^ iX! 1 ?? , 

possible variety of occupational ex^rafion an3 LaUlnes^ 






j,L^_FOj^ B ^ P T ,0 R I N G OCCUPATIONS PROGRAMS 



Philosophical Considerations . 



B. 



C. 



D. 



! G . 



2^f.P r0gram is currently named "Exploring Occupations" as 

s a ?S'?? a t?': 0l ', “ l’ r S ad s P ectr “ of ca?eej°? as 
ex as a tltlc to which students can relate. 

has°enough S expertise tT$Z r the'ISn^angV^f ^?f Ult8nt * 

uses^leaci tc^h^^h th ° ° r g anizati °n should be that°which 
u.es a lead teacher who coordinates the various phases of 

personnel ' 1 " 11 ? ’ in below, and man? cooperating 

personnel from the school and community. 8 

us inp C f le Id empl ? y . an ex P e rience-oriented approach, 

using field trips, multi-media learning materials cnn 

sultants and speakers, and most desirably, uses a’"hands 
exploration!* 3 Variety » f “"‘cul.r ^eaTLCca^ 

Ind S rel«ant m to t tle ^ in ! en f el >' Practical, interesting 
tSueht at ?h. =1 1 '?, ne f ds ° f the individual , rt must be 
- o 8 t * 16 ablllu >' leve l of the stude“nt . His background 

determinfno ISI® ’ disadva "-taged , etc. must be a facto^ in ’ 
determining the course content 

aim to cover all occupations. 



The course content should 



te?e« and t aMi C r UrSe Sh0Uld be the administration of in- 
rest and ability surveys m order to help the student gain 

and abilities. 



~7 surveys in order to help t 

clearer insight into himself, his interests 



F * -®u d teacher is employed in the program, it goes 

of this W cou!^ raying, that he will be the heart and^oul 

"The |p-,H Tn nh 6 m s st f,t thc description given under 
ine Lead Teacher or Coordinator" * - 



m program I 



tio^l P edMrni-A ln a PP ro P riatc locations, cooperative voca- 
become a Dart^f p ^° 8 T ai " s > , e ^ en at tbe grade level, may 
”E«lSr?na nnn V n t ed hecome > for some students, the 

1 g Occupations Program. (See Program V - SWEP Program) 



^Programs must meet requirements of State 
for those between 14 and 16 years of age 
sub Part C of the Code of Federal 
of Minors Between 14 and 16 Years 



ERIC 



and Federal Child Labor Laws 
See Title 29 Part 1500 
Regulations, Child Labor - Employment 
oyge. 
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H. 



The purpose of this course is to give ±1 atiiri^rn- 

tmuty to learn job attitudes, ga?n infirmaHnn a ? °?? or ' 
occupations in order to lav 9 information about all 

and their necessary educational choice™ Ind to decisions 
aware of the entire world of work * d * become generally 
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Inst ructional M edia Tr ctboc 
HTgar DaTi 



CONE OF EXPERIENCE 
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PROGRAM I 



EXPLORING OCCUPATIONS 
THROUGH 

INTERDISCIPLINARY 

CYCLING 



Developed by: 
Vocational Educatio 
Department of Publ _c 
(Staff Team) 



1 n 

l * 



o 

ERIC 



Division 

Instruction 



-■ IS 



Practical Considerations 



diLiplina^y 8 C ycling: i0nS Thr0Ugh Inter- 



Level Gr^de S most desirabl- * oll 

intensive Exploration of tenative b , y subs equent, more 

grades. This should also b2 ” choices in later 

to U do ntS b ° participa te in the initial ^ha^ 1 t ? permit those 
to do so m Grade 8. al pba se who were unable 



B, 



In^School Career Ex ploration 



course^^th^yeaJ^r'wJied'' 1 ?^ 1 Student should, in the 
several experience areas. These mieht^ 10 ? S f time ’ thr oug 
Industrial Arts, Home Econnmirf ln clude such areas a 

Of industry and ^perso„a“e^omicf f' 1 # • Studies > Cecono^ics 
Education, Agriculture, as wel™ as C , Science > . Bu smess 
(See page 21 suggested cycliJg p iJ n Jf her Curricula r areas. 

2. The cycling method uses the 

dation, using the teachers of thp m approach as its foun- 
"team". ers ot the courses above as the 

3. 

4. 



The coordinator becomes the "team" leader. 
All occupations should b< 



level ^ tMS -^rbV.Tth 1 ^*.!!!;" 



the experience 



One means of orpanizati nn n-c -#-u 

identify "Families or ^lSsters^ he program might be to 
upon the cycling method f. t ° f . Occupations" based 
school. 8 ethod > as used m the individual 




Basic Program : 

Cl) one period/day, 5 days/week 



all 8th grade students 



O 
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(2) one teacher who will tearh in o i 

concerning occupational information 33 ^ 0111 S i tuation , 
field trips and consultant? A/-+- i W1 H arrange 
perience will be as the i Actual practical ex- 
teacher can arrange it with P i th lug . 0ccu pati ons" 
in the community through Derain teachers and/or 
the cooperative voc ional - C ° ntacts and/or 

mentioned in G under vhl i UCatl01 ? Program 
Unit financing under H. P B* 509 P ?^ Cal cons lder ations . 
development group at twice the acadJ™° mmended by the 
field trip transportation n ademic un it for 
materials P and special exSer*o CUP ^ 10nal inf ormation 
Occupations Program in ?o? deiail!d 

Second Level Program 

U) Includes Cl) and C2) of Basic Program. 

as indicated in B 1 abnv<=> • 
the program (see page above rs a part of 

Pag ° 21 for su Sgos ted cycling plan). 

( ) Unit financing under H R r n n • 

developers at twice th4 Academic b > f P^ram 

transportation, occuratimmi m r unit for field trip 
additional supplies for the^Se-iem tl0n , mate rials , 
program, and equipment. * expt ' ilence phase of the 

Third Level Prog r am (Prop n^,n • 

(1) Includes (l) and (2) 0 f Second Level. 

•’'r b I 1 ® n ®^®^®"= et ^ b °rato?Lf" n fo? g W ° Uld allOW for 

"hands-on" atones for presentation of 

available i^tho iocll l, Utt7^ na \ aTeas not 
experience laboratories" These "mobile 

wide basis. dories might be cycled on a county- 

It should be noted that: 



(a) 



^ , ai h i , oJ:i i . c cfSf r s e . i, t jfj i n :5s.t c ? n .. b ® **!-.»*«• 

possible to redefine the JofeU n? f c y clin g"> it i: 
traditional subject matter °Jea« f °? G ° r m ° re of the 
meet the needs of students t? 6 ? :ioned in B 1 to 
become a reality. (See plg^l) aU ° W " cycling ” to 



(b} wa!ki„g r t?i P r:f v n o« be K to distant p oi «= 

trips may often be arranged 

19 



Worthwhile 



3 
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C. 



D 



in B i 1 should 1 also r b| r |ncouJaged dl bv°th t0 l th H Se mentioned 

to show students the relevance of th^i- m ^y operate 

their lives. relevance of that discipline to 

The Lead Teacher or Coordinator: 

1. May or may not be a guidance person. 

2 • Experience : 

va?Ld a natS« Vi0 ¥h' ° CCL ' Pa “ 0nal «P«ience of a 
enough duration t^i^^^rd? 01 ^ be ° f lon « 

“ SS* ‘S' ‘^spa^ter- 
sho C S?fbe 1 a e prer a e t ^?s a Ue eIC ?s r wIn e iD Classr °°* 

5. Personal Character! stj re - 



a . 

b. 

c . 



e . 



O 

ERIC 



energetic 
broadminded 
flexible 

a-^well as lav^L^L!^ ° f fellow Professionals 

■ / r v ^ viuxc x 

certified^r^Z lead te acher should be able to be 
omfor more r of the ^certification fj? be 

guidance counselor, industrial artf' ^d ^ 1 ? 1 * E 00 f dinator " > 
cation or business and off^^ ts » distributive edu- 
ag specialist fr!rtTT? fflCe occupations teacher, 
coordinator? ^ rt * ° r C 00 P er ative work-study 

Preliminary Con sideratio ns: (Elementary Grades) 

info™ation S irJhe b elfmen?a?y U ?chooi 800 ?n ba ?ad° f ? cc ^ paU ° nal 
?Sr??id 1 e« 1 bftKr?e t a?l|e? h 0 tilfoS e h b " OU ? ht ’ t0 ^S^of 

available at the gradl llJil S? s “ cb Sources as are "ow 
trips, consultant!, and mulU-Ldi! Sf ent , M w ? n 33 b y field 
projects should be’assigned L these Appr ° priate 

20 



18 



3 

ERIC 



in Appendix^ 6 1av^a^ r % P ^t 0f p “^ a L in f “ sted 
Lnem, u will be disseminated. ■ LXU,n 

Th e Progr am (Junior High School and Middle School) 

1. ’'Cycling" is the basic approach 
Uses consultants 



2 

3 

4 

5 

6 
7. 



Uses field trips (Keep in mind that industries can h ? 
some extent, "brought in".) ries can be ’ to 

Uses "hands-on" experience 

The coordinator and his team, schedule items 1 through 4 
Additional bibliographies must be developed. (See Appendix V) 

inThe ^ "^P^ring Occupations" for students 

a?e^o this°program? ad "*“• are th ° u « ht *» be a PP-P?i- 



a 

a 

b 

c 

d, 



g' 



program 

Vocational School Orientation. 

periences^ ° r Cooperative Vocational Education ex- 
Field trip experiences. 

pe£so£nel UnSeling b/ coordinator and/or guidance 

Exploratory experiences in additional curricular 
areas not included in the "cycling" experiences. 

Other innovative experiences as devised bv local 
Education ^ appr0Ved ^ the Stat e Board^f 

Drodiirp 1 " 8 bro f lUres to the home, in most cases will 
simmerp^graln nUmber ° f applicants for a good 



F . Funding 



Because of: 

1. 



The rapid development of new materials for the World of Work. 

£1 
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3 

4 
5. 



The use of expendable instructional materials in *k A 
hands-on experience phase of the course. th 

The field trip transportation expenses. 

Additional supplies, in some cases. 

Additional equipment, in some cases. 



^it i %L e u C Tb e ^%^e t g h : r t y f ^ dl C ;a i c t e r ^v Sh ^-‘T'ion^vocationa! 

^ h ra?T 5 c? dv - lf 

Time Allotme nts and Class Size 

Srr;£’S. s S:r s ^/" °* cl ?hfs p e 0 r i?f be 

as Ms, st 

2. More preferable would be five class nerio^ • .. 

minimum) per week and for 36 week! h t 5 ® S 

one year course. * ^ would be for a 



3. 



4 . 



ihe innovations discussed in E 
these time allotments. 



7 would apply to either of 



Class size should be limited tn 2 n c ~ ^ _ 

cause of the field trin j f tu< ^ ents maximum be- 

MiSriSSF' 

needed to indent SK'iSEie'L'&.rK&S,*" 



H. Advisory Groups 



%‘SM.RfK: ssssrUA !?? h ^“^ e -r r ? d ^ n8 

;u“SrL®at3e?«i^r d8 fs^ b b2?f°J- ,,nl ^“ 

• D *- awar co^« traent °i Pubiic i^“icti^y i ?hr R 3fe R 3f e Ad- h ' 
Committees m Vocational^Tei 



Hdncn 



visori 
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Teacher Education 

It shall be the responsibility of the 
state, regional and national training 



lead teacher to attend 
sessions or college 



courses and to disseminate such Tni g s f? slons or college 
to the members of his "team” in a formation as he may gain, 
meld the individuals in£“.d HeahaI1 

into a true team. He should Y a nous cycling disciplines 

teacher education. ^ nsor m-service workshops for 

Evaluation 



2 . 



3 . 



as beLvio?al S objeitiveI S whicr CtiV h S Sh ° Uld be 
nation. For examole- ItuSi^. b ? measured for eval- 
an occupational brief on at i should be able to write 

occupations giving ^ag^ra^s ?n the°loc^ Uy available 
Of people employed in 8 that occupation*^ num ^ e f s 

educational requirements, physical activity pl ? c ® visited, 
tmg ' ^vantages and disadSa^ oT^^?^ tc . 

sub jec tive^evaluat ion?^ 6 t0StS 5h ° Uld -PP^mcnt the 5 ' 



SffKr course 



students 1 

Stan- 
a part 
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COURSE : 
DESCRIPTION : 



COURSE DESCRIPTION 
Exploring Occupations 
This course includes: 



1 . 



2 . 



Experimental and exploratory work 
nature to acquaint students with a 
occupational areas. 



of a "hands-on 
variety of 



It 



Field Trips 



3 . 

4. 

5. 

6 . 
7. 

8 . 



Readings on "World of Work". 

Visits to class by consultants on specific occupations 

Visits to class by consultants on occupational or- 
ientation and job attitudes. occupational or- 

Interest and ability surveys. 

Audio-visual presentations on "World of Work" 
generally as well as specific occupations. 

An opportunity for all students to gain occupation*! 
awareness. Sc * x 1 occupational 



CONSIDERATIONS 



9. 



An opportunity for all students 
foundation for later career and 
choices, through this course as 
of occupational information in 
of all academic disciplines. 



to gain a b 
educational 
well as the 
the courses 



etter 
program 
inclusion 
of study 



FOR ENTRANCE: 



INSTRUCTION: 



FACILITIES: 



Required for all students in 

Grades taught: 

Minutes per week: (minimum) 
Length of course: 

Students per class : 

(minimum recommended) 
(maximum recommended) 



grade 8, open to those above. 

8-9-10-11-12 
135 - 250 
18 - 36 weeks 

10 
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Classroom space: 



One regular classroom 



Equipment : 



The complete range of audio-visual 
equipment § programmed learning 
materials. 6 



STATE BOARD FUNDING OF 

erJc 5I0N 11 C0STS: i 
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In most cases, the equipment used in 
the present programs in the various 
areas should be sufficient for this 
course ; but an attempt should be 
made to simulate industry. 



23 



EXPLORING OCCUPATIONS 
PROGRAM II 



A_PROJECT TO PROVIDE CONSTRUCTION CRAFT 
INFORMATION FOR JUNIOR HIGH SCHOOL BOYS 
NOT ENRO LLED IN THE ACADEMIC PROGRA M 
AND WHO ARE UNDER ACHIEVERS 



Presented by: 

Mr. Richard W. Doney 

Cape Henlopen School District 

Cape Henlopen Hieh School 
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A PROJECT TO PROVIDE CONSTRUCTION CRAFT 
INFORMATION FOR JUNIOR HIGH SCHOOL BOYS 



This project was conceived and developed in an N.D.E.A. Institute 
at the University of Tennessee by: 



Miss Bobbie J, Cooper 
Mr. Robert M. DeVault 
Mr. Jimmy H. Grogan 
Mr. Richard W, Doney 



The project has been revised and updated for presentation to the 
participants at the Institute for Coordinating, Extending and 
Improving Career Guidance Services for Occupational-Vocational 
Education, and for inclusion in the- Exploring Occupations Guide- 
lines by Richard W. Doney. 
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Abstract 



‘SK S»i£sa"« 

IN - THE ac s ^ g t r MSMg I 



bo^s who „fi? n ^ot t be n 'in t an h acfd e m- al " eed of ^ unior ^school' 
favorfble d °^he°J k *? whi '? h the emplo^mlnt outlook t and h pay e ^J S 

ii 

some of 1 these''boys'” 1Sht 1,13116 hlgh sch ° o1 more moaningful to 

way as to P-mo1rihe T ac q SL“«oror1e?LiL^^ a ?S?it 1 ?c^ C il 
to measure the amount of learning. information, and 

A budget is proposed showing approximate costs of the project. 




O 
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NEED FOR THE PROJECT 



responsibility is that of Selecting*)! * h ®i ?P pr0aches the age of 
fdel j dUC S tl0n ° r training necessary ti%n^ f 6 • W ° rk and attaining 
of ?£? inmer and Shostrom (4) have I f? u P on the chosen 

"Whit 596 "?^ 35 a P eriod whe£ o^e°fi?st U r lv ' r CS) fc has d «cribed 
What is life about, anyway!" the question. 

meaning into the periods of i!f« tne answ ers which carrv 

the selection of one's li?e wo^k I f °i l0 ** She further sees 

casi0ns one makes, for which onp n ^ ° f the mos t important 
per lence to choose wisely. needs an accumulation of ex- 

and personal adjustment are most li ** d equate vocational 
the nature of the work and tu 1 llkel y to result when both 
are congenial to the n ,, Way of life that goes with it 
individual. Roe (12) has said’ *!? terests > and values of the 
single situation which is po teAt i ° Ur societ y there is no 
some satisfaction at all levels of^ 7 -° Capable of giving 
patron.- She emphasizes cl^er I f needs as is the occu- 

work and educational ?oles ’may bes a , co ^ ide tation of how 
basic needs as a vital nlrt of !? satisfy an individual's 
w - W. Charters (6) argues that P lann ^ n § for career development 
eluding occupational selection nfn° d CaS u can be made for in-* 
areas, in a needs program of ser^ S ^ lth ,^ ght ° r nine other 

argument on its important-,- IJ * * - al education. He bases thi « 

work provides the Ton* for main r ^"? nci , al Product of O man's 
family, purchasing his^omforts t ?i2 1 5 g ,S? alth » rearing his 
t ions to society 1 » and fulfilling his oblicr, 

satisfying and frustrating The^ni W j U "* ke his life un- 

f^fi^ reat i Ve in terests, his sens e P Jf^ ^ucts of his career affect 
feeling of well-being. A distasf^? 1 ! pllShment > and h is 
makes part of his life a total Jf 1 unsuit abl e occupation 
^ SOu rces of education should^ * , For this reason all the 
the choice. Three factor at /fl t0 facil itate wisdom in 

whoi e IrMs? f ° rmf ti0n and technique^, ^f?L^%L r0 ^ d L d e W je th 
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" , ^ piupui uonate to the dpurp^ . - , , ““^aiouuun 

concept has been implemented through fJL ° which the self " 
adjustment. Allport says the ideal-self ? roces ^ of vocational 
the way the person regards his nresent- ^ as tw ° as P ec ts: 

roles; and what he woSld tS^SL^ii^ ge^ilim*^ . 

developmental '"proces^describe °lh occ “P ati °nal choice as a 
about eleven aSd slvlnilln as a oe^ m % betWeen the a ges of 
determined largely by interests P !I?° d K f ten ative choices 
by values. Th? 1 UeraiSrl coitaiJs viS. 7 ca P a cities, and then 
of vocational o.^ lonment- oo nta * ns Wlde agreement on the idea 

and Roeber (2) choose to use the termed? 3 "5 hoi ? e ''- Saer 
connoting a broader and mn-r^ ? erm career development" 
development . This rt2ui?«I ™ “T? 1 ®* P rocess than vocational 
occupational ll?e of ^ slcleT^s^lnlV^ With the 
a person "becomes” somethin, des . cr * b ®s it. 



A ~ ~ w wui ncuui) . In I i c t in ft ~ “U „ ^ . . r — ‘ ^ u_i i 

process Baer and Roeber (21 sav ^hft - tlCS ° f the 

is an essential part of an indLld!li , ° cc VP atl °nal experience 
induction into his culture » no i orientation to an 

experience for students is ’necess£?ilv Vc fl P ? ints . out that this 
consisting of such things as vocational i^J-° US ^ natlir e, 
views, tours of work settings and career f ? ding > visits, mter- 
a responsibility of instrurtin! ? career films. He sees it as 
high level to facilitate thp no and . coun s el mg at the senior 
bilities. Roe 12 a n ! narrowing of the field of poS si- 

in terms of exposure to printed 'mate^ia^airf 0 ^ ex P e J ienc e 
develop conclusions as" 

PandfdL 1 f de d ddid , odandtdindg t for r th ° S6 pUpUs Who 

high school. As Blum ( 31 eo vc *f inxng for some years beyond 
at eventual longra^” SleT/lij e£«ve£?° Ple haVe time '“ arrive 



But many 
face the 



s tudents 
world of 



are not academically oriented and (-hnco -it 

forced to "realises ting" C ?; lier in thei ^ They are 

may want and the realitv of’th* com P romi se between what they 
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We, therefore, propose as counselors 
construction crafts information for J 
will not be enrolled in the academic 
the intelligence level acceptable for 
These boys would likely be "in a gener 
program in school. There is reason t 
category would, in many cases, drop o 
we pick the Junior High School for th 



in our schools, to provide 
unior High School boys who 
program, but who are above 
an attendance diploma, 
al program or a vocational 
o think that boys in this 
ut before graduation, and 
is program because about, 
ts leaves school at age 
not remedial. This pro- 
ivation for their staying 
the school may have some 



one of every three high school dropou 
6 ; this program is to be preventive, 
ject is an effort to provide some mot 
in school and to make them feel that 
relevancy to their life situations. 

There is some support for the belief that such a program might 
have this effect. Ginzberg (8) says that young people 'o not 
make any effort to learn if they cannot relate their scnool 
experiences to their present or future life, and that there is 
no point m forcing them to remain in school if they do not ac- 
the skllls with which to learn. He also says that early 
withdrawai usually reflects a lack of interest. Herman Long 
(.llj states that education for most Negroes has always lacked 
relevance to life, and quitting school has been normal in the 
context of Negro social experience, which engenders a set of 
depressed aspirations and expectations. Martin Deutsch (7) 
says, It might be that only as school is perceived as being 
more functionally relevant to adult occupations can early 
negative experiences become decreasingly influential in the de- 




that ’.ve can do this most effectively through guided group 
interaction. 6 v 

Since there is a need for workers in the construction crafts, 
returns are relatively high, and these are occupations 
which are suitable to young men of average ability, we see 
this proposed program as potentially worthwhile for some of 
our students. 

Initial Procedure For Forming A Project Group 

A group of 10 to 18 interested Junior High boys will be formed after 
individual interviews. These will be volunteers limited to boys 
who will not be enrolled in the academic program and above the 
int±i igence level acceptable for an attendance diploma. 



O 

ERIC 



32 



29 



Summar y Outline of the Proposed Projec 



Objectives 

1. To list the duties A. 
performed in ten of 
the following con- 
struction crafts: 

Brickmason B. 

Cabinetmaker 
Carpenter- rough 
Carpenter- finish 
Construction machinery 

operator C. 

Electrician 
Glazier 
Lather 

Painter p. 

Plasterer 

Plumber 

Roofer 

Sheet metal worker E. 

Steel Worker 
Stonemason 

Tile setter p, 

2. To list the 
entrance require- 
ments in the ten of 
the construction 
crafts as picked 
from the list in 
Objective 1. 

3. To list the 
special training 
requirements for 
each of the ten 
areas selected from 
the list in Objective 1 

4. To list the employment 
outlook in each of the 
ten areas selected 
from the list in 
Objective 1. 



Procedures 

Orientation meeting, 

(See planned activities) 
including pre-test 
(Appendix II) 

Presentation by visit- 
ing specialist, State 
Apprenticeship Program 
Coordinator . 

Films 

(Appendix I) 



Distribution of 
brochures for 
reading. (Appendix I) 

Presentation by 
visiting craftsmen. 

Field trip. 

Objective 2 to be gained 
by use of procedures 
listed with Objective 1. 



Objective 3, same 
procedures listed 
with Objective 1. 



Objective 4, same 
procedures listed 
with Objective 1. 




Evaluation 

Pre-test or 
Inventory and 
Post-test to 
measure gain 
in knowledge. 
(Appendix II) 



Pre and post 
tests. 

(Appendix II) 



Pre and post 
tests . 

(Appendix II) 



Pre and post 
tests . 

(Appendix II) 



Pre and post 
tests . 

(Appendix II) 
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Objectives (Conjt) 



Procedures CCon^l 



5. 



To list the 
working conditions in 
each of the ten' 
areas selected from 
the list in Objective 



Objective 5, same 
procedures listed 
with Ob jective 1. 



1 . 





Evaluation (ConJ_t) ; 

Pre and post I 
tests. | 
(Appendix II) 
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3.1 



Planned A c t i v i ties 
Weekly Group Meetings 

First weekly meeting: 

Reemphasize the voluntary nature of the group. 

ads from an area newspaper with all 
openings m building trade skills circled in red? 

Have a chart showing unemployment in the area by age groups. 

to Z ?i paradox of j° b openings and unemployment, leading 

to an open discussion of the meaning to members of the grSSp g 

the^uildine n"' 1USt to see what you know about 

Duiiumg trades . fae counselor should read the test havp 

relationship 55°*? tu< J onts * then havc an open discussion of the 
the group^ P f tlC invent01 'y and its scores to the members of 

representative of the State Apprenticeship 
_ h ® an Wll l w . ltb the g rou P next week with a film that will 

of a lS r ;; 5 buildiS; Cr 5 £t# -f? at , are , lnv0lved in the construction 

°J ni V a fie building. He will also describe and answer questions 
about apprenticeship training in building crafts questions 

Look around in your travels this week and see the different rrafts 
represented by the craftsmen you observe working on buildings. 

Second weekly meeting: 

(Have projector and screen set up and have carpentry pamphlets 
on hand to distribute for next week's sessionf) Y Pilots 

discussion t on Apprenticeship Program coordinator. Have 

discussion on what this information means to me/' 

them r b^f^A P ^o, Phle ^ S . 0n car P entr y> and ask group members to read 
tnem before you get together next week. 

neSJrweek^toV^* f° e , B J? Wn ^ ? local carpenter, will be here 
next weeK to talk about his work* 



Successive weekly meetings: 

Other visiting craftsmen will talk about their work and croun 
ZTrllr^l 1 . 3 fleld tri ” t0 WatCh ^ui lding°cons truction” 



o 
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Visiting Craftsmen 



The purpose of having craftsmen visit the school 
students to hear them describe their trades from 
point of view. 



is to allow the 
a workingman's 



each 1 of 1 the S listed S r^f u COUn f.P lor . w f 11 invite one journeyman from 
eacn ot the listed crafi.s. The visitor will talk about one-half 

hour or loss and provide time for students to ask questions. It 

at the n rate 1 of t 5l0 b f!n Set 'h pay these craftsmen as consultants 
he late of $10.00 per hour for a minimum of $20.00 each. 



The construction superintendent will 
whom he feels will do the best job, 
ested in youth and in the promotion 



aid by recommending men 
craf Ismen who are inter- 
of tiieir crafts. 



Field Trip 



The purpose of the 
craftsmen at work, 
dents will see a] 1 



T v 
± L 

the 



field trip is to observe the construction trade 
is anticipated that in one trip the stu- 
, — crafts in progress . In our school 

houses^n all 5 pr ° j ? CtS underwa >'* Thes $ projects include 
houses in all stages of construction. With buildings on 

t inuu ™. llke tbis the students will be able to obse -ve 
construction trade crafts. 



a 

all 



the 



TJjf fi ? ld t f i P w iH be carefully planned and developed by the 

Thp n r el °r Wl ^ thC coo P e ration of the construction superintendent 
The construction superintendent will provide a guided tour of the 
various bin ldin g S under construction and explain to the students 
the work m progress. The students will be encouraged to ask the 
craftsmen questions. Within the course of the n^ud n w ] 
have had opportunity to observe and ‘ P “ tuaent - 5 Wl11 

phases of the building trades. 



question craftsmen in all 



gr ° U E mCeti ; ng the students will discuss and 
what they have observed in accordance with 
members during the 



j n 

previous 



week ’ s 



the 

orientation 



ummanze 
agreement of the 
for the field trip. 



Final weekly meeting: 
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Jn . ventor y wil1 be given to the students to measure 
their iearnmg the experience. The students will mark the papers 

J a on g to° U 5i:; Wh6re the >' stand as individuals ?n ? 

r ^ii u° n to Plans to enter a cons .ruction trade, 
will be carried out in individual conferences. 



Further planning 
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Responsibility of Personnel 



The responsibility of the Prniprt , . 
develop, coordinate, and evaluate the project? 3 Sh?U be t0 

assistant to P the 1 Coordina^r he handle t3ry sha11 be to act as an 
catalogue materials, and handle 

The Consultants shall bo- nn? rraff, r 

construction trades areas that will be ci-nH* j r<m j aC u the sixteen 
the State Apprenticeship Program The ;lr ^ bbe Coordinator of 

S.KS.s'iiss:/;:* » .;n r&rS :i ” Sissst* 



Budget 



Personnel : 

Project Coordinator- 
Secretary — 



Consultants : 

Sixteen craftsmen at $20.00 each 
Field Trip: 

50 miles at $0.50 per mile 
Materials : 

Brochures and pamphlets 
Films 

Reference Books 

Miscellaneous office supplies: 

Grand Total: 



hours $175.00 
hours 280.00 




Sub Total 


$455.00 


_ , 320.00 




Sub Total 


320.00 


25.00 




Sub Total 


25.00 


115.75 




15.00 




40.50 




Sub Total 


172.25 


40.00 




Sub Total 


40.00 


$1, 


012.25 



^ win oe supp 

by the school district as a regular part of the high school program 

State Board Funding of Division II Costs 2 
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2 . 

3 . 

4 . 

5 . 

6 . 

7 . 

8 . 



’S&k'&s&g tszJ^sr&A n& &.;*&{.»» 

^Hnglewood "ci iff s, S N?j!"^ 0 prentice?nfTTf~IW?.“^^~^-' 

Personal itv .°10°i’ "l ^184 -2 1 1 . ^ Motivation "> -Journal of 
C Schooi 5 and ‘ sccietv ? P 194 7^ Vocational Guidance", 

Adaptation", E i,^ 1 Schreiber En D! r rad e i lt p Influence on School 

New York; Random House, 1967 . * ~ School Dropout . 

G Nev b ?o UJ 3 <^eral Theory 

9 ' ^for°Disadvantaged^Youth" tU i n I3 Sch er ^h CeS *" d <*“««. 

the School Drogout. Nei Xr^SS °i |; 

i0 ‘ "SSSrc^inTTTSIr 2 ^ IMor-ation. New York: McGraw-Hiii . j 

Profit t^ ihiSl JiM^! h Ncw e Yor 0 kfRa r ndom House!"'!^?"’ 

12. Roe, Anne The Psj^cholo^. of Occupations . Now York: John Wiley, 19S6. 

13 ' S Psyci;olo-Jst '.' A lVsf° r ^ °[.y°^ tional Development", The American 
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CONSTRUCTION CRAFTS INFORMATION PROJECT 



APPENDIX I 

INSTRUCTIONAL MATERIALS 
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Books 

Apprentices Brief, No. 53, Chronicle Guidance Publications Inc 
SfoHVia, N.Y. 13118. 35* 0ns » inc ’ 

Coast ruction Careers , Chronicle Guidance Publications Inc 
Moravia, N.Y. 13T18, 35* ’ inc • 

Building Y our F uture - Careers in Construction, Research Institute 
Nationallssoc^tion of Homebuilders, 1625 L. St N W ’ 

Washington, D. C. 20038 (Free) * * 

— science Research Associates, 

Chicago, 111. 1966, 48 pp^ $ 1.00 

Ha ndb ook of Job Facts, Science Research Associates, Chicago, 111. 1963 

L ather s Craft Problems and Reference Book, National Lathing Industry’s 
Joint Apprenticeship Prograin,~6T01~New Hampshire Avenue 
Hyattsville , Maryland 20783. $4.00 

Occupa tional Outlook Handbook , U. S. Department of Labor, U.S. 

Printing Office, Washington, D. C. 20402 $5.00 

— ^ Sg|lgES^ 2^C 2reers and Vocational Guidance . William E. 

$25.00 1967 ’ “ bloday and company, Inc., Garden City, N.Y. 

Brochures and Pamphlets 
Mason ---Brick, Block, Cement 
Br ic k layer, Apprentice . Careers, 1967, 2 pp. 15* 

Br ickiayers Stonemas ons, Supt. of Documents, Government Printing 
Office, Washington, D. C. 20402 IS* 8 

E mployment Outlook for Cement Masons , Plasterers, Lathers U S 
Department o:TTabor,' Washington, ~T57 C. 196*6, “‘20 pp.’lS* 

Carpenters — 

Carpenter , Indiana Public Employment Service, 1966, 4 pp. Free 
Ca rpenter , Missouri Division of Employment Security, 1967, 2 pp. Free 

Construction Machinery Operator 

Power Shovel - Crane Operator, Careers, 1967, 2 pp. 151 
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Electrical installation --- 
Construction tri ri nn t t c > \ 

U.S. Department of Labor, 1966, 10 pp. m 

Glazier — 

Glazier, Careers, I960, 2 pp. 15* 

Lather 

Lather , Nstionsl Riitash f 1 , 1 * , 

Buicau for Lathing and Plastering, Washington, D . C. Free 

Painter 

I* ^Siisti^ction, Chronicle Guidance, Moravia, N.Y. 1966 , 4 pp 35(# . 
Plasterer 

I 1 a s t e r e r , Guidance Center 1963 d 

tenter, 1J65, 4 pp. 2u ? t Umv. of Toronto, Canada) 

PI inr.bing- Heat in< 



LG 



Emp loyment Outlook lor Plumh<=» - j n- 

^-^TorRrsruTST ITeptT-i? and Ins ulating 

— Chronicle Guidance Publications, 1967, 4 pp. 354 
Roofer 

Roofer, Chronicle Guidance Publications, 1967, 4 pp . 354. 

Sheet Metal Worker --- 
Sheet Metal Workers r i 

— ’ ' SClenCe Research Assoc., Chicago, 111. 1966 4 pp. 404 

Steel Worker 

Structural^ I Science Research Associates, Chicago, 111. 

^ P raEBrT^s^nllfnTTr HTJ tiff; Tr^7%/ J ’ S * De P art)nen t of 

Tile Setter - - - 

MarlUe Tile Setters and Terrazzo Workers, Careers, 1967, 7 pp. 25* 

Welder 

Welder, Chronicle Guidance Publ., Moravia, N.Y. 4 pp. 354 
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FILMS 

Clay and Craftsmanship -Color Free 

Bricuayi„ s . Border pays the return transportation charges. 

Ma^keH^p 0137 ? roducts Institute 
i??n Promotion Department 

1520 18th St., N.W. 

Washington, D. C. 20036 

The General With the Cockeyed TD nqf,n in . 

eKeyea id (1965) 16mm. 19 minutes Free. 

MTn rl c\ ne Movies ' U.S.A., Inc. 

4 ? h w T/l c f Const ruction People" 

43 W. 61st Street 

New York, N.Y. 10023 
Filmstrips 

Your Future In The Skilled Trades 47 • v 

and White, Points out the various 5 e a P tions - Black 

the required qualifications and of J obs available, 

vantages in e?ch cra“ $L’2S advantages and disad- 

lB4t e i7 n° r Visual Education Inc. 

1345 IV. Diversey Parkway 

Chicago, 111 . 

mside story of a^Good Horae. Black and White. Free 

the roof. S ° const ruction from the found ition to 



Southern Pine Association 
Box 1170 

New Orleans, Louisiana 
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INVENTORY 






space provided 



m 

in 



1. 


Lather 


A. 


2. 


Plumber 


B. 


3. 


Plasterer 


C. 


4. 


Painter 


D. 


5. 


Carpenter-Rough 


E . 


^ 6. 


n 

Carpenter-Finish 


F. 


7. 


Cabinetmaker 


G . 


8. 


Roofer 


H. 


. 9. 


Sheet metal worker 


I . 


10. 


Steel worker 


J • 


11. 


Glazier 


K • 


12. 


Tile setter 


L . 


13. 


Electrician 


M. 



14. Construction 
machinery operator 

15. Bricklayer 

16. Stonemason 



N. 

O . 
P. 



builds forms, scaffolds, 
platforms, and framing, 
applies built-up composition, 
wood or tile, 
cuts and sets stone, 
uses wood, metal and gupsuin 
to provide base for plaster, 
sets brick, terra cotta, 
blocks, etc. 

cuts, forms and assembles air 
ducts, flashing and gutters, 
brushes, rolls or sprays 
building materials to preserve 
and beautify them, 
secures glass in frames, 
installs millwork and applies 
hardware. 

installer of current circuits 
in buildings. 

applies several base and one 
white coat" to walls and ceilings, 
runs shovels, cranes, tractors 
bulldozers. ’ 

cuts, reams, and threads pipe to 
assemble and install gas, air, 
water and waste disposal systems, 
builds wooden furniture or 
furnitire like objects for homes, 
applies glazed ceramic to wall 
and floors . 

assembles metal frames of large 
buildings on the job. 
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Inventory 

Apprenticeship Requirements 

Answei by placing the correct figure or word to complete the 
meaning of the sentence. 



1. A journeyman is paid at the rate of $9.00 per hour in a 

particular trade. An apprentice for the first six months of 
his training would receive p er hour. 

2. Most building craft apprenticeship training programs require 

years to complete. 

3. An apprentice must spend _ hours in the classroom 

in addition to the required hours on the job. 

4. The state Beard sets. the number of 

apprenticeship stations in which boys may be training. 

5. An apprentice can get up to years of 'credit 



toward his apprenticeship requirements for the training 
received in a three year vocational high school. 
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EXPLORING OCCUPATIONS 
PROGRAM III 



GATEWAYS TO THE WORLD OF WORK 



* 



Presented by: 

Mr. James Wiggins 
State Supervisor of Guidance 
in the absence of 
Mrs. Betty White , 

Smyrna School District 
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COORDINATING A VOCATIONAL EXPI ORATTDW 

unit for junior high school stSmcts 

"GATEWAYS TO THE WORLD OF WORK” 

expose *al lVtudents tfthf . rcali ?«<=. choices , 



vocational world and 
to vocational education. We 

lined below, wil {"heljFto^prepare ^nSf 



erase any 
hope that 



world . 



stigma which may be attached 
the Vocational Guidance Unit 



Roe's, Holland's 



terences in empnasis are evident, 
is a continual process and that inf 

*?S:° n Sr°5 the WOrld of Work > we a: 

title, Gateways to the Future”. 

liTthe^orid of^o^k^elpe^iall^em 11 ^ - S - t0 °^ ient . c tudents further 
opportunities. * ^ ^ asizin 8 educaticnal and training 



is low ’ s , 

Terences in emphasis are evident UC Be?I»wf, <J °" 1 .i t0 exist; however, dif- 

15 3 C ° ntinUal “< influences can 'be exV^eY^VS 

ire organizing this unit around the 



troductory a and°explanatorv in ?I? Vid0 ; nf ° r «ti°n which will be in- 

in our hijYschool Vocational ed^?ion°^ °PP° rtu " it; e? available 

uonai education programs, vocational - tech- 

and industries. 



nical schools, t«hAIial"a„d 
InVelaware? t0 be flexible be used in any school 



I. 



t„v,T^ WORLD OF WORK UNIT FOR 
JUNIOR HIGH SCHOOL - VOCATIONAL GUIDANCE 

Gateway 1 - Orientation to the World of Work. 

A ' ml a°J„V V° W , Ab0Ut It? ‘; ist occupations known to ycu 
Lust a time limit - suggested ten minutes). 7 

B ’ other? S t Inventor ^ • Kuder » OVIS (When available), or 



C, 

D. 



Occupational Materials Available to Students (Display 
materials: discuss with students). 

Community Resources, Library, etc. 



3 
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.. 'M 



ri 



hi 



E. Interest Inventory Results - Evaluation of first week. 

• Gateway 2 - Know Yourself 
A. Vocational Self-Concept. 

recognize himself °as V^dis tine t 3 person to 

same time to bo of ■ ?? 1V1 J ual • ^ at the 

and others. The <elf-conrpm- la f ltieS between himself 
individual is a continual lv P deSfi 3 ^ e11 in ? ;e S r ated 
ing somewhat through life as P ISl°- ln8 entity, shift- 
changes are necessary to rpfi experien ces indicate that 
self-concept deve^ t°n ^ 

B - -itutde Tcs ts . 

>up interpretation of i- P ctc 
xademic Promise nuf e USed in local school. 

Aptitutde Test) ” Tes * .Survey Test, Differential 

research project Pl DiscuJ i0n f or participation in 
and interests ’ Dlscuss relationship of aptitude 

local C p?oject. ln Presci S e \ r alue Research Project or 

E. Guest speaker from professional a _j «- 

non-professional area. Evasion one .from 

Gateway 3 - if You’re Not Going to College 

A. 



B 



ERJC 



on ^appropriate lor ' ^ to ^ other 

Schoo?? Y °n Voca t^on'i 1 wf* t 0 "'? 1 Pr 08 r am in Local High 
Sn.aU buzz Coz„u„ity ? 8 

Training Opportunities for Dropouts. 

of staying P in School f ° r loCal area - Discuss advantages 

i 

Technical \schSoli!? S ° ffcred in Hi 6 h Schools and Voca.fona 
slides and tapes; time for questions about slides. 

47 



E. 



Invite students from High School Vocational Courses and 
representatives from Vocational -Technical Schools. 

F. Field trip with small groups. 



IV. Gateway 4 - High School and Beyond 

A. Technical Colleges - Delaware Technical and Community 
CoHege. (use slides, tapes, or guests for this and 
the others that follow for this week.) 

B. Trade Schools. 



C. Nursing Programs, College two-year programs. 

D. Business Colleges - Computer Schools 
E • Art Schools, Others in Area. 

Evaluation . 

Gateway 5 - Community and Neighboring Area Employmen' Training 
Opportunities 6 



A. Local 

B. Statewide 

Plans for this week should include parents who work in different 
areas; community resources people; representatives from industries 
printed matter; tapes; field trips. 

Time Allotments: 

6 weeks - S days/week for e*ch section 
Class size^ - 15-20 students 



STATE BOARD FUNDING 
DIVISION II COSTS 2 
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EXPLORING OCCUPATIONS 
PROCRAM IV 



DIVERSIFIED OCCUPATIONS PROGRAM 



49 



Presented by: 

Mr. Glen M^yer , ■ Principal 
Milford High School 
Milford School District 



O 

ERLC 



47 



DIVERSIFIED OCCUPATIONS PROGRAM 



Milford Senior High School 
Milford, Delaware 
19963 



August 1 9 , J'/O 
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INTRODUCTION 



The 
35% of 
sif ied 



i E i ® d Occupations Program is d i rprtpd ■> , 

the, 'general" ^udents' 1 ^ ■' Senior than 

g eral students. Their program of studies mnc-iet- of 

lec- 



as 




PROGRAM 

The present program at Milford Senior Hiah Qrh^i • , 

courses of study for the Col'eoA p-t^ School provides planned 

Education students? aJd the 5ou • ° T VJ Ud ? nts ’ Alness 
The remaining students aJd the st^dlnJ i° nal ^ Technical stu dents. 
the ones the "DO" Program i- nrimirn tS ^ dr - Ppi U 8 ° Ut of sch ° o1 are 

These are the student! who do P not have ^defire fo / ccomm ? da J e 
not qualify for the other programs desire for, or who do 



This 
will 
si 



'ill provide 'the se^students Sfft C a " d n ° n - ta =hnical in nature, 
skills, gain occupntxona? LS™a??n? PP ° r ^'? ity t0 develo P salable’ 
cooperative work Stud? ?£? \ 8 S d P? rtici P ate in a 

pabilit.es and 1 imi?a t i™? 8 sk i 1 1 1 s ! ude 2 t wlU study his ca- 
chosen area of occuoa^ion on Jhe • f ° r e '"P lo y»'«nt in the 

attitudes and vays^tc perform ^successfully 1 ” 8 ’ the "job 3 ^ This 

experiences 1 in ^ccupat i*onal TrlTs ^ 

choose their place in the occupat i’oSli ^sSdiet?'.” l ° m ° re intelli 8 ent 

seven basic^ccupations l °bLed°on a the S e Pl i nned Wil1 orl 8 inate with 
greater Milford These occupa^r.^iTa^ t^^to 



the 

offer a service 



an not develop a trade include 



1. 

2 . 

3 . 

4 . 

5 . 

6 . 

7 . 



Food ^Services 

Hospitality (Hotel -Mo Lei Services) 
Nursery and Landscaping 
Handyman Service 
Service Station Attendant 
General Contracting 
Factory Employment 



The 
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Of their choice * f or C one "c las s S period t per n day «??I Up \ tio ? al a ~a 

o?e r ra n fi?? e :Lk U "jSdV;%; r J l 'L? e " i h ° a r i rd r ’'“a 'h 5 -oted h ??V? 0 rm 

to dassroom study in ? thl study's zllltZ ^ d,y 
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PERSONNEL 



The personnel needed to carry out this program win be as foUovs 

1- Di;.2SJ n Jrf;^;Sitfii Ch , lnClU ? 0S the S»P«rint.nd.nt. 

ucation DirectX r^’-? U E erV1Sor of Secondary Ed- ’ 
the Guidance CoCLelors P ,'n Pers ?"9 el - who will assist 
selling service a ln P rovl, ?ing a complete coun- 

Administrativ^Staff^an^th^Coordin High SCh ° 01 



3. 



pannion wh^n h n ci^n . * pussxuie ex- 

f -XUJ 1 wnen rl . d . 509 goes into effect. 

The Advisory Committee who will air? in i i 

execution and evaluation of the program develo P mel »• 




the 



from high school to ioh^omnin C11£1 ^ xc ’ . axi s tudents to move directly 

smi in 8 his or^her chosen^occupation 1 " ‘ baSiC trainin « ° r 

PLANT 



I^buiJrind develop°an ^ 3 

15 planned to contain: 



in the Spring o: 
This mall will 
the new Milford 



: 1970 
cover 
Senior 



1. 

2 . 

3. 

4. 

5. 
o . 



A 

A 

A 

A 

A 

A 



Tea Room 

Hospitality Suite 
Flower Shop 
Greenhouse 
Mr., Fix-it Shop 
3 Bay Service Station 



This facility will be used 
but can be used for career 
m Grades K-12, and possibly 



l 



im pleme ntation 

The imp x emeu it ion 
of the 1970 school 
comp la ~ hr d : 



primarily for the occupations students 
orientation and development of children 
or an adult vocational training program 



of the 
year . 



To°th?-°! r ? m is u scheduled for the opening 
this date, the following has been ac- 



id 
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1 . 

2 . 
3 . 
4 . 

5 . 

6 . 



* 7 des 1 8 ns for the plant facil 
are being prepared by an architect with 
estimated completion date of September 



i t ies 

the 
1971 . 



Detailed curriculum planning is und- way. 
Equipment and materials are being acquired 
Planned teacher inservice experiences are 
Advisory Committees are being formed. 



unde x'way . 



Milford Senior High School 
the Oc c up a t i ona 1 - Voca t i on a 1 
of Delaware in a three year 



has been selected 
Model for the Sta 
pilot program. 



as 

te 



♦ 



3 O 



O 
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700H0S HD3H fi&EHS (KIOtfTOI 



sjfmj ?;vo 




Vocatlorr.l Occnpatiohs Addition 

White sida, Koeokol, & Carbon ill - Architecta 
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EXPLORING OCCUPATIONS 
PROGRAM V 



„ T SWEP PROGRAM 

(A SPECIAL PROGRAM ORIENTED TO THE NEEDS OP 
UNDER ACHIEVING, NON-ACADEMIC 
JUNIOR HIGH SCHOOL STUDENTS) 



Presented by: 

Mr. Robert Fisher 
Assistant Super i nte 
Marsha 1 Iton-McKean 
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SWEP PROGRAM 
ABSTRACT 



On the following pages a program is spelled out which it i c 

level ’ toward^meetin^the^needs^of e those 6 pupils on the ninth grade 

£5S- t S. St i h \ ----rv s -. to 

LO have been undertaken in an effort to educate properly the 
°y or gir m the approximate I.Q. range of 80-100. 

i«^ th * S j Ca j e 8 °L y one is most apt to find the pupil who feels- 
and, indeed who is--most out of place in ouv P pSblic schooir' 

i;vvT‘' 

pupil, ordinarily, who is not quite up to doing the work that 

Snte^K ITnVlt ll&y'” Lls^hT'" “V^ f^lry 

teacher finds' 1 !* £-" d ? rea ? i Y e enough, whom the social stSdils 
Hither f i ndq * i ng ln 5 X V C Concern > whom the mathematics 

find to possess ^1^?“ pf?SSf U p ri^anS^oli a^ffdencT* 1 

would°be t bette 1 ? h0 f f r ! • tr ( ing t0 teach this P u Pi3 believe that he 

home gj”* 1 ? .-lioved^hap^°?f a f^ b i^”™^' a ??f ^the^ 
him for°the 1 en^ ePdrt ' lient v! would just do whatever they could with 
be t£e ansSe? “ me that he " ,USt be ln sch ° o1 - This canned 

descri^be^would^indeedf 'be 

social a t Jg?J- S ? ead ^ i S the the ^ShlS«?2" and 

KfPa^ .pisomet^r^a^n^Lr^r- 

tnese oasic subjects, wno, for one reason or another are not no,, 
adequately answering his most essential needs now 






o 
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StVEP (School and Work Experiences Program! is a project designed 
to offer a more practical education to non-academic students 

I , . K r r lgh J erel t:,an an y whlch how appears tS h- available 
m the public schools of the United States*. It L. tA aA.i 1 

realistically with the school drop-out problem bv hTino • 
of the work world into the lives of academically below?avf rage® 
students well before they have reached the legal droS-out aef 
^ b ° pe J accomplish the objective of inducing occSpa t ionf 1 - 
minded boys and girls to complete their secondary school edSca- 
tic: by providing them early with classroom expediences which 

they can feel assured will be useful to them outside of school 
and with on-the-job experiences which they can see would ho 
hanced through further education. } WOUld be en " 

Essential to tlie success of such a program is a willingness to 
. break away from certain traditional patterns, procedu?!? and 
techniques which have unnaturally insulated teachers students 

a^g c whic a “th r e?e re ?i'„^L ools - a " d "-ksho PS 

^n? cooperation. Under ’YEP, a combiAed team of teachers 

employers, and administrators, operating flexibly within a care- 

^f\L? ? ’ well-supervised, and clolely coordinated pto™ 

of instruction and practice, would attempt to bridge tho?e fans 

inh e 2fc* t h a S her u nd pupi1 ’ ^ject ana subject, ash n ^ 

job, which have been a chief factor in our leading the often 

6 / nd inexperienced boy or girl unduly blind to the 
value of his formal education and naively optimistic about his 

school C d ip loma? dVanCement in the "^ng^Xd -ithSufThift 3 
dinator w h ?h£“!“SJiy r Sf P ?hrpiJilPin°^ h Jr^L C M r " 

and evaluating a functional school curriculum consistfno basicAmA 
of communications, mathematics, social studies? aAd ind? t?ia^ 7 

^ve n p^irble n ine rd :- r 4° employment Af^the^s'^eflAc- 

and f3? dn tional material: , procedures, and methods, 

aaenciPs o? %5 fp iSon 13 established and maintained among all 

effeCtive coordination and 



o^n research has indicated that while there are work-study p-n- 

^rprOposiOg 5 !^^? 12 ?h h ° 01 1 u Vel which somewhat resemble what'we 
are proposing m SlvEP, nothing substantially similar to our nrHprt 

has been attempted at the junior high school level Dr Ha-rnif p i 
Executive Secretary of A.I^A.A., alfo affirL this beJ^f DeCkGr 

ERiC S? 



I. Problem: 



The student? who would be considered for admission and place- 
ment in our proposed School and Work lixpcriences Program are 
those who should be receiving, mainly, instruction and train- 
ing m functional knowledge and skills but who arc having to 
compote, presently, in a highly structured academic area in 
which they can achieve only very limited success. These 
same individuals are reading, generally speaking, at a level 
a i pi ox imatol y two years below their grade and, in some cases, 
at a level oven lower. The same statement may be made in 
regard to mathematics. Since reading ability and the ability 
to compute and measure are basic to proficiency, not only in 
academic ureas , but in most practical pursuits, there is a 
definite need to teach these skills in a manner better suited 
to the type of student in question than our present one. 
(Contrary to a common belief, students with slight ability in 
English and arithmetic do not, apparently, greatly compensate 
for such academic deficiency with achievement in the practical 
arts. Very closely related to the failure of students in in- 
dustrial arts courses, wo believe, is a corresponding failure 
in the basic academic subjects.) ° 

As our program is now structured, it is difficult, if not 
impossible, to motivate effectively and educate the pupil who 
does not have the aptitudes for academic study, but who should 
be strongly encouraged t.o complete his secondary education. 

This pupil is now either placed in heterogeneous classes where 
much of what is taught has little meaning for him and where he 
cannot receive the special attention and encouragement that he 
requires, or he is grouped with his peers in classes where, in 
a state of isolation from the rest of the school as well as 
from the working world for which he should be preparing, he 
continues to feel frustrated and defeated, desoite sincere — 
but still unrealistic attempts to teach him fundamentals. 

1 1 . Dose r ipt ion : 

The proposed program is based on the premise that the objectives 
stated below can best be achieved by dissolving the barriers 
presently existing between the school world and the working 
world and between one school subject and another, through, the 
operation of a closely integrated in-school and on-the-job" 
s c h e du 1 c a n <1 a horizontally structured curriculum implemented 
by a teaching team under the immediate direction and super- 
vision. of a program coordinator. 



ERIC 



58 



56 



Present work-study programs do not seem to provide adequately 
for correlation and flexibility in respect to both the educa- 
tional and work phases of the program, owing, chiefly, to 
their failure to employ the teacher- team technique. 

^h^™ Ctl ° naI ? mpha j^ S is Z ° be P 1 a c 0 d on communications , 
mathematics, social studies, and industrial education, with 

increased stress upon the interrelationships of these courses 
o ac ion and their practical value in vocational preparation. 

III. Objectives : 

A. GgJieyal Objective: To provide the. non-academic student with 

the opportunity and the incentive to complete his secondary 
school education by means of a we 1 1 - coord ina ted program of 
school and work experiences in order that he may be better 
prepared to enter the working world with salable skills and 
to be a member ot society with desirable citizenship traits. 

B . Specific Objective s : 



1 . 



2 . 



.6 



To emphasize the practical importance of English 
mathematics, and social studies through close 
correlation of subject matter and constant demon- 
stration of the practical applications of rules 
and concepts. 

To help the student to explore intelligently the 
many areas for the development of a special skill 
that will enable him to fill a useful and satisfying 
role in the labor force. 

To develop the skills and attitudes basic to self- 
direction and self-sufficiency. 

Io promote and develop a sense of responsibility to 
t the group, relating Its importance to the stability 
and progress of society. 

To develop scund techniques of evaluation, particularly 
as these may aid the student in determining important 
relationships between work and educational experiences. 

To develop mature personal attitudes and habits con- 
cerning hygiene, grooming, safety, and decorum. 
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I V . Administration : 

t^t^e'adminis tration n and b supervision^of am0Unt ° f tlme 

will be assisted by the v f“' °T of < . thls program. He 

group and will receive no additional salary let thifVe^r 
The approximate amount of the time r . n „I lor this project. 

cipal to this program will be ten pc rcei^o f ®hi * 7 * ^ ? rin ~ 
tive schedule The cwpd * , * * rc : n t oi admimstra- 

the principal for thfoneia?cnnnd r ,- 111 ^ res P°"^ble to 

and will be a certif iec° P indist?ia? d <1 ?; rect10 " of the program 
trial arts teaching expe“en« artS teacher with ind ^- 

fo? six P weeks rd in a o?d r er“o p"«T d d S rl 2« f he su mmer recess 
term. He will be paid a? ® - ohe Allowing school 

A part- time secretary will ^be ? each< T s ’ salary rate, 

coordinator. y 111 be eir P lo y° d to work with the SWEP 



GO 



O 

ERIC 



58 



ADVISORY COMMITTEE CHART FOR THJS PROPOSED SWE P 



PROJECT 
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Procedures : 

A. G eneral De sign: 

The SWEP project comprises two phases which will be 

co mmu^r«??' dinated - A Stud / P^se, consisting of 
related ?° cial studies, mathematics, Ld 

day , W will P invoive°actual d 0 n-the-j ob raining ^ IS? ?g^ 01 
age-qualified student, in outside Soll lxp«ien« s Sn 

s° ; tr^iirtJ h ?tS5i^-i?r??-;shi h S?L d 

Sro-th potential? 8 ^o^uli e T I? W j h th 

Talle? h ?a?t b ?? a ?L e ° f h aS ? " U1 -d^^ ^ng^e** 16 
relating to their pfl«™if? y i n ?? r !!?“ ive P ro 8 r ™ 

® • Participants : 

tha^ f ° rem ?K t T e °t uireme is the most difficult to measure 

M&i s ; sS*s g‘L1^Di> y r4^: n or s r- 

sessions for eighth E r dlls at » luslon - Guidance 

fully set forth and Snla ?»i ' 5 5 h ‘ he . Program is care 

T^or- Q r,+ r orin and explained , and interviews with the 
Barents of prospect! ve ent rants i n t o~ the proF ram are — 
con sill e^r^d important p r o c e'clure s' in the effort to 
at^h accurate deter, ^nation of the^grUVt 

Included in the records relied upon in «tahHci,,- B 
prospect's need and fitness to eSter thr??ul?| h ??f h'« 
subject grades, I.Q., achievement t^st 

those for reading and arithmetic) , s C ?? P f^ iall>r 

ra^^rclear^nc 11 ^ -cor^ 1 indicate^ 6 &n ' 

commercial or academic^curricuium/ 617 successfully a 
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In addition, the recommendations of tmrhn-rc r-r ^- • n 
consideration ^ nc * us ^ r * a ^ «t, 

^ • Me t h o ds and Ma t e r i a j q : 

the specific objectives listed above will re- 
quxre tne employment of the following methods and ma^rials 

1 ' «n?i ning ai ? S and aud io-vi5ual aids such as models 
in al? P -i chart? T ’ and actual occupational tools, * 
all -lasses whenever these can be usefully 
applied to stimulate interest in, contributed 

- °K°' Pr0Vlde °PP°^°"u r y b ?o make 

practical use of concepts that would tend other- 
wise, to have little meaning for the student. 

2 ' ria Xibil ? ty ° f s £ h e d ule, program, and personnel 

nermit g d r teac h er ' team planning sessions, to ’ 
permit and promote maximum effective use of such 
techniques and operations as large-group instrSc- 

by°al ] °qWFp V r tl0 h ° f the , work Phase of the program 

‘-ubiedmd taachers ’ and cl o s e correlationof 
cuoject matter areas. 

3. Varying outside work experiences, guest speakers 
reference materials, films, vocational guidance * 
occupational research, and the cons tan^rela ting 
concepts taught, with their functional ap- 

i^his exnlnr«t° rder r t0 aid the Student maximally 
his exploration of occupational situations and 
employment opportunities. ana 

4 ' student IrJtrT" 6 ? 065 ,’ small-group and individual 
lueVt LSJS 3 S> - r ole ‘P la ying activities, films, 

with rfS?r k ’ d ° b C ? ntacts » and communication 
with civic agencies, m order to contribute to the 

development of personal initiative, sel f- discipline 
and useful work and study habits and traits. P 

5 ’ and 1 fif^ PS to r S le "? lay i" g . activities » 2 uest speakers, 
tilms, to develop desirable social attitudes and 
a sound sense of civic responsibility. ttltudes and 

6 ‘ ?ionI n ^hrnn^ U i ati0 ? ° f d ° b e *P e reinces and observa- 
and conf ere, ices eP ° rtS * dlscU£slons » demonstrations, 
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7 . 



Films, guidance classes, speakers, published 
materials, role-playing activities, discussion 
groups, and job observations, to develop and 
reinforce sound personal attitudes concerning 
hygiene, grooming, safety, and decorum. 



ERIC 



D . Evaluation : 

1 • Techniques ; 



2 . 



a. Testing: preliminary, periodic, culminating, 

and follow-up . (Achievement: Iowa Tests of 

T! S iV S Ji lls; Aptitudes: Differential Aptitude 
T^st Battery; Intelligence: California Test of 
Mental Maturity; Interest: California Interest 
Summai y , are used in this program.) 

b. Student self-evaluation through discussion grouns 

and reports. s 

C * I® a ^ er ' team conf erences; teacher-pupil conferences 
teacher-parent conferences. 

Observation and assessment by program supervisors. 
Follow-up surveys. 

Keeping of special cumulative teacher and student 
records . . 



d 

e , 

f . 



g. Use of guidance personnel and facilities 

h. Employers’ evaluations. 

Data to be gathere d : 

a. Rate of pupil drop-outs. 

f 

Percentage of failing grades. 

Scores on achievement tests. 



Attitudes of participating teachers, employers 
pupils and parents. . ’ 



e. Rate of successful job placement. 
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Time Schedule ; 



' 1 . 
2 . 



3. 



Homeroom Period - 10 minutes 
Morning Schedule - 3 hours 



(The teaching 
communications 
education will 
time schedule 
by the teacher 



of mathematics 
5 and industri 
be conducted 
to be establis 
- team) 



, social studies, 
al and related 
within a flexible 
hed and adjusted 



Lunch - 45 minutes 



Travel to Work - fir minutes 
Work Schedule - 2-3 hours 



Student enrcllmen 
Cooperative Vocat 



ts and time all 
ional Education 



o tment 



s 



must follow guidelines 



for 



STATE BOARD FUNDING 
DIVISION II COSTS 2 
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PROGRAM VI 



WORLD OF WORK 

EASTERN SHORE PERSONNEL ASSOCIATION 



I 



Presented by: 

Mr. Bud I'.ilkinson 

DuPont Company, Seaford, Del. 
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foreword 

accomplished bi^usc'of "^thc^folfou* 10 " se f ms t0 1,0 most effectively 
developed by the Easter,, Shore re-sLI^f 1 " C - . This outline was X 
aid for use in the classroom. 1 Association as a teaching 

*moun tcd^^'ar^eascl^^he ** 16 ClaS ? r °°" with * l«, e 

of the accompany ine outline frnm Ilj® £ a £ cc the chart consist 
by expand ingupon the consents of tt>Z V m •' oache » thc =ourse 
pntion is encouraged. f * le olltllnc - Class partici- 

In addition to the Eastern „ 

outline, a sample outline, as presented^ ^ sociation general 
of one company is included foAhr^id-n Vnl re P resenta tive 

tne * uidsnce of program planners. 



The representative uses 
such as mot 
interest 
by 20 feet) 




As further work 
inate more 

manner. 
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eastern shore personnel association 

WORLD OF WORK PROGRAM" 



II 



III 



Purpose 

of ihe r E?s'p.A^ h SCh001 students to the companies 

dus tries "and^busi nesses *so S that E,S - P - A - in- 

Paro. sses so that students may corn- 

world Spon g^aduation h fron t "ioh t ° h"^ 1 ' the buslne ss 
for jobs. rrom ,li S h school to qualify 



How Do We Pr opose To Do TMc ? 



!• Class Meetings - t n . . 

a. Instructions X * I Period or double period 
r ^cussions 

-aesJLour School v ;e In Program ? 

1* Sponsors 
2. Provides Facilities 
* Com pIement ary Curriculum 
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employment philosophy 



II 



Job S atis far firm 



1 . 

2 . 

3 . 



Luxury of finding job you like 

T 5 lng . realit y of making a living 
Job enjoyment ing 

a. Attitude 

b. Discipline 

c* accomplishment - 

its rewards 

Reasonable Progress 



the job well done - 



1 . 

2 . 

3 . 



4 . 



Self t cn„f 1 -$ er VS - 9 t0 S reality 
belf-conndence and patience 
belf improvement 
a*. Education 

b. Sincerity 

c. . Emotional stability 

"breaks" Shl ” Cnt ' 3 reflectio " »f own efforts vs. 



Ill 



Job Security 



1 . 

2 . 

3 . 

4 . 



Pe?cnL? f com P an y or occupation 
Personal contribution 

Reputation of employer 

Future of job or type of work selected 



I 
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APPLICATION FOR EMPLOYMENT 

Require d By Majoirty of Companies 

1. Important First impression 

i.. Personal blueprint and history 

3. Permanent record 

Sample Applicatio n 

1. Similiarty of blanks 



111 * Basic Information Regarding Applicant 

1. Type of work 
2 • Name and location 

3. Physical description 

4. Education - rank in class 

5. Military experience 

6. Work experience 

7. References 

8. Police record 

9. Miscellaneous 

IV . Important Items 

1. Neatness 

2. Thoroughness 

3. Spelling and vocabulary 

4. As a prelude to interview and job 
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THE PERSONAL INTE R V I E W 



^ * Unive rsally Observed 

1. Degrees of formality and privacy 
II. Objectives 



1 . 

2 . 

3 . 



4 . 



1° ? e Y iew application 
?o evaluatp titUde - ent busiasm 

conformity, ability 11 ?* _ per J0 !? alit y " discipline and 
jobs available and r> adaptability for 

Some combine minimi characteristics 
interview ^ y^ica! and mental testing with 



HI. Importance Tn Job Seeker 

1. Interview can "make" r, r "break" 

IV ‘ ^^jl£Hld You Bring To The interview? 



2 * T ®* 1 exec uted application 

: a*;" ;;,v:;S"“s r ; •< 

6. Confidence with humility - Squire 



V . Follow-up 

1. Inquire as to status 
a. Telephone 
* Personal appearance 



i‘ 




72 



70 



PRE- EMPLOYMENT TESTING 



1 • Required by Majority of Companies 

1. Written 

2. Timed 

Elements of Tests - Knowledge P.ec|u ired 

1. Basic math 

a. Number problems 

b. Word problems 

c. Tables of measurement 

2. Reading 

a. Vocabulary 

b. Spelling 

c. Punctuation 

d. Comprehension 

3. Reasoning 

a. Symbols 

b. Written problems 

c. Puzzles 

4. Manual dexterity 

Skill with hands and fingers 

b. Parts assembly 

c. Speed 

III. Testing for Specific Skills (Usually demonstrated - not 

_ , written) 

Truck and vehicle operation 
Clerical 
Typing 

Stenographic 

Business machines operations ! 
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PHYSICAL REQUIREMENTS 



I- ^E P are "t Good Health Ba s ic For All Com E anles 

*' before any 
Medical Examination 



1 . 

2 . 

3. 



4 . 



Not universal 

Some Minimal " ^ contin S e nt on results 

a. Free of disease 
b % Free of dt ?ct; 

Some very thoi „yh 
a * X-Rays 

b. Blood tests 

c. Sight, hearing, dental 

II!. Handicapped Persons 

Varies with employers 
Community service 
3. Unusual value of handicapped 

IV - Ptesjcal Condition As Ram. ired Bv Law 

i: • serving) 

contagious diseases (TB - Venereal - etc.) 

V. Physical Taboo 



1 

2 



Alcohol 

Drugs 



VI. Importance of Good Health 



2. Personal^leanliness^losely^elated^nd^l l *^!* n * Zat * C 

grooming. seiy related and allied to 
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BASIC SUCCESS REQUIREMENTS 



I. 



Characteristi c s Wanted By All Employers 



1 , 

2 , 

3 . 

4 . 

5 . 

6 . 

7 . 

8 . 

9 . 

10 . 



Honesty 

Dependability - stability 
Ambition - willingness to work 

rnnJ e w at iTf an< J affirmative attitude 
Good health and grooming 

Capacity for self discipline 
Adaptability to change 
Capacity for conformity 
Pride in work 
Loyalty 



II. 



- — — — Requ irements Of Some Employers 



1 . 

2 . 

3 . 

4 . 

5 . 

6 . 



Mechanical aptitude and special 

Personable (meeting people) 

Clerical interests and special 

Appearance 

Manual dexterity 

Physical (strength-equilibrium) 



training 

training 



State Board Funding 
Foi 

Division . a costs 
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SAMPLE INDUSTRIAL PRESENTATION 



* 

[ 
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SEAFORD NYLON PLANT 



Hiring Age 

Minimum 17 with high school diploma 

Restricted (May not work with moving vehicles, elevators 

and certain types of machines and mechanical equipment.) 

Otherwise 18 
Starting Pay 
Listed 



Physical Requirements 

Pre- employment examination 
Educational Requirements 

Ability to pass entrance test 
High school preferred 




O 

ERIC 



75 



Employee Relations 



Training 

Safety 

Union 

Benefits 

Average 



- on the. job or manufacturing -special 
for maintenance/electricians 

- area programs 

- independent 

- vacations, . insurance , pension, disability 
Cross, holidays, thrift plan, suggestion p 

investment per employee by company for job $ 



Blue 

lan 

48 , 900 . 



Pre-Entry Testing 



Basic math 
Reasoning 
Ability to read 

Internal testing for special skills 
Pay Schedules 



Weekly and semi-monthly by check 

Work Schedules 



Days and shifts (7 day rotating} 

Positions Available 

Manfacturmg miscellaneous operating 

Testing and seniority for other non-professional jc’'s 

Opportunities (Tor people with specialized training) ' 

Stenographer (Not available in plant) 

Electronics - draftsman (Pare) 

Promotional Structure 

Service - Test and seniority 1 

1st line supervisor from ranks - non-college 
^nd line supervisor 

Growth Potential 

Good 
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Work Keyed To 

Males (30% females) 
Military Policy 



Hire (Regardless 
Guarantee job or 



of military- 
better upon 



After one year service - 2 month 
1/2 month's pay given for 4 to 6 
guard duty 



ob ligation) 
return 



' s pay and job 
months reserve 



or national 



Requirements (For success with DuPont! 
Absolute 



Honesty 
Dependability 
Cooperative spirit 
Good health and grooming 
Ambition • 

Capability for self-disc 



ipline 
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PERSONAL APPEARANCE 



Pol icy 



Most companies 
is a matter of 
standards . 



fully endorse the concept that 
personal choice within a broad 



personal 
range of 



grooming 

acceptable 




iness and neatness of appearance, 
tnat tend to make a person con- 
to them are out of place in 



C lothes for Men 

1. Basic for factory areas 

Shirts, full length slacks and safe foot wear. 

2. Basic for offices 

SU * tS or slacks and sport coats and safe 
root wear. 

Clothes for Wornsn 

1. Key. Dress according to environment ■ 

2. Basic for factory areas 

a. Skirts or slacks and safe foot wear. 

3. Basic for offices 

a. Question of modesty - shorts out - some 

exception slacks. f 

4. Safe clothing 

a* Loose clothing 

b. Jewelry 

c. Unprotective garments 

(Above 3 are considered unsafe near moving machinery) 
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Head to Toe 

1. Hair styles, beards and mustaches 

a. Not bizarre - especially when meeting public 

b. None unsafe (hair nets required) 

2. Safety shoes 

a. Required 

b. Sandals, open toe and canvas footwear not safe. 
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Appendix I 



H. B. S09 and Glossary 



Appendix II 



Preliminary Evaluation Instrument for 
Occupational-Vocational Programs in The 
State of Delaware 



Appendix 


III 


** 


Statement on Advisory Groups 


Appendix 


IV 


- 


Hierarchy 


Appendix 


V 


— 


Comprehensive Bibliography 
A - Staff Member Library 
B - Student Library 


Appendix 


VI 


- 


Institute Participants 
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APPENDIX I 



HOUSE OF REPRESENTATIVES 
125th GENERAL ASSEMBLY 
SECOND SESSION 
HOUSE BILL NO. 509 



AN ^LlATING^ 1706 ’ TITLE 14 ‘ del AWARE CODE, 

RELATING TO UNITS OF PUPILS AND DIVISION II APPROPRIATION! 

WHEREAS, there are more employment oDDortuni ti tn^ av 

people trained to avail thewlSe/of thSK^rtSSt^aJd 

. -f «r^5^ , 2s-tasis.s; short 

WHEREAS, in spite of the numerous job offerings too manv 

~“»Ks: scr raa; ^-raN^sT-, 

in ou^high s^oo?s; Ld° 10,13 and ° CCUpation offered 



WHEREAS, the State 

vocational -occupational 
to maintain a perpetual 



Board of Education mujt annually approve 
programs, it will, therefore, be necessary 
evaluation of all such programs; and 



tive 0f - the Legislature to offer an incen- 

cat ional -occunatf rnn?^ districts in the State to expand their vo- 
carionai occupational offerings so that a higher cercentape of hi ah 

citizens^ PllS Wlil b * Work oriented and trained to become productive 

STATE^OF^DELAWARE : ^ ENACTED BY THF GENERA1 ‘ ASSEMBLY OF THE 

an’ended C bv°s tri k i no C ^h° n 1703 * T * tle 14 * Delaware Code, is hereby 
amended b> striking the paragraph pertaining tc vocational school 

SS;Si^:i ng di ? ha .. th ? rd . £u11 P ara S r aph beginning with the word 

the^following : ng ’ ^ ltS * nt ±% ty and substituting in lieu thereof 

O Oo 
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Notwithstanding the fact that such pupils have b^en 
counted in regular units of pupils, grades seven to 



twelve, inclusive, in the same 
trict, pupils who are enrolled 
occupational education program 
annually by the State Board of 
conducted by any public school 



or another school dis- 
m a vocational or 
which has been approved 
Education and which is 
district shall also be 



counted for entitlement to vocational units 



pupils having been counted in the occupational-voca- 
tionsl units of pupils shall be deducted from the 
regular unit entitlement of a comprehensive high 
school according to the following formula: 



Occupational-vocational units x .5 = deductible units 
(A major fraction shall be considered a whole unit) 



An occupational -vocational unit for financing purposes 
shall mean 4S0 pupil -periods per week or major fraction 
thereof after the first full unit. A pupil-period shall 
be defined as one pupil enrolled in an occupational - 
vocational class for a minimum of forty-five minutes,' 1 

^ection 2. Section 17C6, Title 14, Delaware Code, is hereby 
amended by striking the second paragraph in its entirety and sub- 
" m lieu thereof the following: 



s ti tuting 



"The first paragraph of this section notwithstanding 

the fu"' 1 '* ’ • 6 ’ 

eluded 



funds appropriated to each district for expenses 



in Division II based upon each occupational - 
vocational unit as defined in Section 1703 of this 
Chapter shall be either one, two or three times the 
amount determined for each non-occupational -vocational 
as designated according to rules and regulations 
of the State Board of Education." 



in 



Section 3. The 
Vocational -Technical 
Howard High School in 
effective on .July 1, 
July 1, 1971. 



provisions of this Act for the New Castle County 
School District and for pupils enrolled in 
the Wilmington Public Schools shall become 
1970 and for all other school districts on 



l 
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APPENDIX I 



DEFINITION OF TERMS IN H. B. ,,QQ 



Career 



A chosen sequential 
during his lifetime 



pattern which an individual will follow 
Ihis may consist of a number of jobs. 



Comprehensive High School 



. school whose curriculum provides for both 
dent?? education and training opportunities 



academic and 
for all stu- 



Comprehensive Vocational High School 



and anl' “Ei2iS\E2 V “ M - ,0r b ° th °““P a «°nal education 

initial rat?y intS the Wo??d 1 r struction with emphasis on 

pursuit of higher ed£catioi 35 W ® aS P^P^tion for 



Cooperative Vocational Education 



Provide opportunities to practice in a real lif< 

Et e? taught in the classr °om under the join 
the business community and the school. J 



situation, those 
supervision of 



Craftsman 



A highly skilled person who has 
requirements of his particular 



satisfied 

trade. 



the 



(apprenticeship) 



Job 



! 



Those specific 
time. 



functions which an individual performs 



at any given 



Occupational Education 

desi *" ed 

i«o‘1h! C ?abo? fo?ce edge - attitudes > and°ski^lls *nedded°for 
j?c aspirations ln 3 " ° CCUpation consistent with their teal is 

ERIC 
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Definition of Term 



s on H. E. S09 (Con t 'd . ) 



Skill 



The ability 
a particular 



to uje one’s knowledge and training effectively 
occupational area. & e-iectiveiy 



in 



Technical Education 

cl^?^ a if e ?oS ati ° n iS concerned with preparing pupils for a 
n T f opportunities in a specialized field of technol 
°gy. Technical education prepares for the orrnnaV i i n 01 
between the skilled craftiSaa'ISd tta P ™?ess^“ ‘p^son 

in 

;^KS"?;,«“y-,r;£‘;uc;.sr-“ ::j:L 



Technician 



Those individuals employed 
level and the professional 



in occupations between the 
employee . 



craftsman 



Trade 

A specific occupation practiced by a craf-tsman. 



Occupati onal -Vocat ional Unit 



Vocational Education 

Ittallllu skinrcforoclup^ions cLTlied^N th * d ? velo ^ ent 

cal), and with learning ?h C e U ^^?rne C edlrfX:Laki^ g ? han tSChni 



o 
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Pi mition of Terms on H. B. 509 (Cont'd.) 



Work-Study Program 



Provides occupational experience for students who nee 
tion to continue education. Employment takes pla e o 
lar school hours with a non-profit agency. 
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remunera- 
>tside regu- 



appendix II 



n ,,. IIIA , T PROPOSED 

EVALUATION INSTRUMENT FOR OCCUPATIONAL -VOCATIONAL 
PROGRAMS IN THE STATE OF DELAWARE 



the evalua tee 1 should 1 have m some a opportuni tyH^^con t t ? b a t^ SinC u 

?h r L Ce ^aL f a?Io a i U L t r;in 11 be C °r: ? : and 'suggest ions 1 concerning 6 

considered. Such suggestions and elcom ® an 5* wil1 be seriously 
to: Walter M. Stein State q.mprv * ommen ^ s should be addressed 

and Career Services ’Department of 1 p°Ki • 0c< r u P ational Information 
697., Dover, Delate llVol PubllC In S truc ti°n, P. 0. Box 



II 



PURPOSE 

^.^Pationf^oJilntati^ anJTtrainiJg frlm* b [° ad P ro f rai P ° f 
of The State of Delaware hac «iar a ® i tbe legislature 

tional education through passage of HoSsf BiU°Io9? 0 " ° CCUpa ' 
OBJE CTIVES OF EVALUATION INSTRUMENT 
A. 



B. 

C. 

D. 

E. . 

F. 

G. 

H. 

I. 



O 
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Xife e and S ^o?k n ^hr ?1 ° P a PP r0 PT ia * e attitudes toward 
of all jobs P sl21n 8 the dignity and importance 

to decrease the dropout rate 
to increase attendance at school 

to provide greater satisfaction with the school, program 
lys?Im° nStrate greater P rlda la ^ support of the school 

to decrease pre-delinquent and delinquent behavior 
to reduce recidivism in residential juvenile institutions 

individual 6 ability d l eve l ChaeVement in -‘-dance with 

to improve basic and other skills: 

1. oral communication 

2. observation 



2 . 
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2 



J. 

K. 

L. 

M. 

N. 

O . 
P. 



3 . 

* 4 . 

5 . 

6 . 

7 . 

8 . 



following directions 

listening 

reading 

comprehension 

writing 

mathematics 



activities 6 Parental su PP° r t and participation in school 

to modify curriculum 

to improve teaching techniques 

to increase use of guidance services 

to improve individual's feelings of self-worth 

to improve the ability to get along with others 

to improve employability skills. 



* 
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EVALUATION FORM 



- Nsni© of School District 

Address 

Phone 

School Superintendent 



1 . Is 


your school district using; ' 


Yes No 




a . 


Exploring occupations Program (cyclin 


b. 


SWEP - School Work Experience Program 


_ c . 


Other Cooperative Work-Study Programs 


d . 


Construction Crafts Information 


e . 


Occupational Mall 


f. 


Gateways to World of Work 


* — ~ 2 • 


L aS fr\ S ^f £ ersonne l Association - 
Woi Id of Work Program 


h. 


Summer Work Program 


i . 


Other 



3 
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2 . 

3. 

4. 



If answer to "ft" or "i" above i .type 

on the back of page or addmonll sheei. P deSCrlbe 

14 your program funded by HB 509? Tf ™ », 

explain on back of page Ir addition” sheej ' Pl6aSe 

perteek I students > end how many period 
per week are involved m your occupations program? 

program PeS If °ncne PS check^no ^ avdn S a regular occupation: 

Number of Periods 

Students Per Week 



a * K, 1, 2 

b - 3, 4, S 



90 



2 



Number of 
Students 



Yes No 

c. 6, 7, 8 

d. 7, 8, 9 

e. 9 - 12 

10 - 12 



Periods 
Per Week 





g- 


Other, please describe on hark o-f 

sheet. ° back o£ P a § e or additional 




5. Which staff personnel actively participate in this program? 


— — 


1. 


How Many? 

Administrator 


— ■ ■ 


2 . 


District Coordinator 





3 . 


Program Director 





4 . 


Teachers 


- — — - 




*a* academic 


— — 




b. industrial arts 







c. home economics 


— 




d. distributive education 


— 




e. occupational education 


*"■ - — .* 


* 


f* special education 


— ' — ■ ■ 




g. arts and crafts > 


— . — 




business and office ~~ 


“7 -■ ■ 




i. slow- learners 





5. 


Counselors 





6 . 


Other 


a 


7 . 


If answer to above is other, piease describe. ~ 



3 



Please list 
participate 
exploration 



those academic areas where personnel 
m a programof occupational awarenes 
(Use additional sheet if needed.) 



actively 
s and/or 
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APPENDIX III 



ADVISORY GR OUPS 



planning^groups^ C an P advisory C group S C onsist^ aVe V 5 art ° f their 

lay personnel as prescribed 7 ^ th£ r, ?* ing of edl - c ational and 
tional Programs under HB S09^ n vocatinn^?^E^ eS E ? r Punc ^i n 8 Educa- 
lication No VE-9. This groun shall Educatlon Division, Pub- 
regional and national economic t™id« ?°" versan t with local, 
pertinent considerations rsL'hnn ^° b n? pportunities and other 
Delaware Departme^ of Public D ^ is „ ion of Reaaa rch, 

Committee in Vocational-Technical Education ^j 16 R ° le ° f Advflil,r '' 



f 
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North Carolina Department of Public Instruction, Division of Occupational Education: Handbook 

For Use In Planning Occupational Educational Programs 



APPENDIX V-A 



COMPREHENSIVE BIBLIOGRAPHY 



STAFF 

MEMBER 

LIBRARY 



Books and Publications 

Professional Articles 

Films, Filmstrips § Tapes 

Microfilm 

* 

Kits and Files 

O 
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BOOKS AND PUBLICATIONS 



*» A It 



Vocational Training Directory of the United star** 
"-pdtomac- P F ess, Arlington, Vir g inia 195 "^-^—’ Thlrd Edltl ° n > 

Occupational Info rmation: The Dyn amics of its Nature and Use 

Ini:' T&7 7 <=- R °eber, Science K.,ea”h W& t e s . 

— V.° n j Cle G “ idance Publicat ions, Inc ., Moravia, N.Y "3 in 1” 
singl^subscr ipt ion Ptember t ' K * 5= I™P*n • $42.50 a year for 

Counselors’ Information Servirp n* n ai Birui, * .• , „ 

—IU0 Rhode Island Aye., L'^W asMngton 6* D C? Services, 



— Inf o rmation , Hoppock, Robert 
1963 545pp. $7.95 



2nd ed . McGraw-Hill, 



The Information Serv ice In Guidance . Norris, Willa Zeran F R 
and Hatch, R.N. Rand McNally and Company, I960.* 508pp! $7.00 

— t;4:50 U pe? n ylar? rViCe S ’ jbscri P ti ° n £1*11 » Science Research Assoc. 

Compiete P 1 gnning_Fo r Col lege: The Ki nlinger Guide To Your Ednr.Hon 
Beyond Hi gh ^SEnooi , Mcuraw-Hill Bonic Up 1962 268 pp . $"5795 




^I^e^In/kow 6 1 - 3 - gag^SC oJIlges^ Cass, James and Max Bernbaum 

1964 ~ * ;«ptr- %YS s r, &.r York - New York 10016 

- l k °feaI t C Jac l fon ’ Catho ? lc College Bureau. The Bureau 

* taSt Jackson boulevard, Chicago, Illinois 60604 1962 168pp. $1.00 

TT jgfgjrf^ Pl i°f! SSl ? n f 1 - NUr5 ] ng Y the 1,nited States . Committee on 
Ne7?o?k’loSSr isel 8 « „. WUr $:jg’ 10 ColU * bus Circle, New York, 



U . S . Dept . 



^rLabor °U °S CU g at j les, , 3rd ed. Vols. I and II. u.o.l 

Wash?ng?in?'D C. ?96r C Se ™i«. Government Printing Office, 

”Women^s\ureau tU <M H €;> *°n tVomen » United States Department of Labor, 
women s Bureau, Supt. cx Documents, Washington 25, D.C. * 

E ncyclopedia Of Caree r s And Vocational Guidance. Vols. I and II 

fhi^an er nr n ? Ubl <n£n^ 8 Company, 6 North Michigan Avenue, 

Chicago, Illinois 60602, 1967. $21.65 



O 
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Bo^ojcs_ and Pub lications ('continued') 



"A" 



s“ rith F °ocatTonal Y |em ce el 1640 d Rh S H Norman and Alfred Jospe, 
Washington, D. C. 20036 S 1963 ’l06pp. Rh $ 3 ? 0 0 Sland Avenue - N - w - 

^dugattonlP^ftef Tgg A£5 S 7? 1 G?g£l > M F1 !;^ ^*">1". Barron's 
York 11020 1963’ I^Tw^ Neok. New 

^Hp?’ 6 ' ’Yo?r S AeS e ?Irk • i 0000 *5?$'“ 



Love j oy * s College Guide . 

Lov ejoy^ Vocational School Guid 
*p 5 • 9 5 “ - 



Simon and Schuster, Inc. 1966 $6.50 

, Simon and Schuster, Inc. 1963 



h0l -|^I^ ^S e - o a £ d Fund F ° J-Jje B ro Studen ts, 6 East ..2nd 



" ^ ^ U Viiv , 

street. New 



W °Ito page°y k 8 l/2”x S ll" W Dlastic U h liS !} er ’ Port l an <l, Maine, 04104 
each" **25 or mo're? ILlo*^ JSTS O^’ $2 ' ?S 

^American P ~ 1 « 
' X! ^®®f i Ny5§f7^i^irk Ub 10994 d bX Parker Publishing Company, Inc. 

I 

htcagrf fkf • • f »r; y ?• »•>* mmuy co ., 

s ora printing) , (Student resource material) 

®s.i ,*ssr*‘"- 

^S£°Econo mfc E hdu§atlonf U llll°A venurof S thrA er ?' ourse ’ Joint Council 
Sl W S^n9 6 jr E 36 Pup ^ l gu ide, A 3 16 U pages bh $ 3 A 50 ^Teachers £& 
j work" with iino? n Idap?ationS? ed bUt C ° Uld be geared to "World of 

£ 'cimpMyp C {Jeriork^ t Nw r Yo?r i «6« WebSter DiViSi ° n ’ McGraw Hill Book 

American Capitalism - An Introduction 

S apita ^ 1Sm 5 Other Economic Systems 
Money in Our Economy 

; Enterprise in the American Economy 

O ®®2 inn ing Reading m Economics 
U.S.A in the World Economy 

9 ? 



Books and Publicatio n s (co at inueri) 



- "A" 



Assisting Vocation al Development In The Elementary School bv R.W. 

ETlis , APGA, Washington , D.~CC ZDHTTy 

California Career Study Guide ; By Bruce Grant and George D. Demos, 

Western Psychological Services , Los Angeles, California 90025 

Career Choice and Career Preparatio n by W. J. Schill and H. E. Nichols 
19 /U, interstate Printers and Publishers, Danville, Illinois 61832 * 

Career Decisions , APGA , Washington, D. C. 20009 

Career Developmen t Activities, Grades 5, 6, 7, Abington School 

District, pa., Eric Document Reproduction Service, Bethesda, Md . 20014 

Information In Counseling and Teaching by Lee E. Isaacson 
ATTyn 8 Bacon' Inc. “Boston , Ma s s . 0 2 210 

Career Simulation For Adolescent Pupils, Final Re port, by P. M. Barbula 

dnd , • j > brie Document Reproduction Service, Bethesda, 

Maryland 20014 * 

~ - » eer ^ In , g °5 - ia > 1 S ervice b Y _J ( JLthlZH_Gax, 1968-69 , Julian Messner, 

New York, N. Y. 10018 

Ch a 1 1 e n g e For Change In C ounselor Education by Harold McCully 8 Lyle 

L. Miller, 1969, Burgess Publishing Co. , Minneapolis, Minnesota 

Ihg _C.Q liege Blue Book - 10 volumes, CCM Information Corp., New York 
New York 10022 

i 

The College Dropout: His High School Prologue by Clinton I.* Chase 
National Association of Secondary School Principals, Washington’ 

D. C. 20036 & > 



The College Handbook. 1969, College Entrance Examination Board 
Princeton, New Jersey, 08540 

Comparative Guide To American Colleges by James Cass and Max Birnbaum 
Harper 8 Row, Publishers, Inc., New York, N. Y.: 10016 

Co uns e 1 ing __From__ Profiles: A Casebook For the D.A.T. bv Bennett. Seashore 
8 Wesman, The Psychological Corp., New York, N.Y. 10017 

"he Counselor In A Changing World by C. Gilbert Wrenn , 1962, APGA 
Washington, D.C. 20009 * 

i s i o ns _ a nd Va lues; A Rationale For Secondary S chool Guidance 
by Marlin Katz, 1963 , College Entrance Examination" Board, Princeton 
New Jersey ’ 



Developmental Career Guidance In Action , The Firs 
Eric Document Reproduction Services, Bethesda, 








t Year by 
Maryland 



Leonard , 
20014 



Books an d Publ icaticms (con tjjiued) - "A" 

few mi imtfamffi i.;s § 

jobs that match "different e ievels a of hJ 'd ? c t° E “ id ? you ?S people to 
intendent of Documents , IVashlngLnf D^c^ZOAof tral " in «- Super- 

E ducator s Gu ide to Free Gu idance Materials hv Marv h 0 * 

»• **>»». »«. 

by°MaroarerJ ln Ie^ ib jr y ^ ^ Glance and Counseling T n Groups 
Adolescents bv ^ -'seljlT,: 3nd W1 ?b ' 

aunseling' m y Th‘ and Naomi Pelsenf ierafi^Stip 

« ahl -= Western Psychological 

Information To 

2~0 iTT4 g Eric Document Re^d lT ^ tion Services, Bethesda, M d . 

^ V Dfc? lb 200 Q 9 aphX ° f Current Career Information , 1969, APGA Washington 

The Parent's Role In , Career Devel opment , APGA, Washington, D.C. 20009 

Crofts, £ New r York° e N? 1 ? Pme i0016 " amUel H * 0si P°w, Appleton-Century 

^ ^"Non^rolleee-K on^a » a 3 ^rouPp Guidance For P otential Dropouts 
Bethesda, Maryland 20014 * Document Reproduction Services, 

f 1 in^°l 964 At Borow > Henry CEd . ) New York: Houghton 

g urns and Su burbs^, Conant, James B., New York: McGraw-Hill, 1961 

' ^l^NatrCnal^LpCwe? Cou"H § f f ^LviJ 1 e H ~ > Ths M Fin 5 1 Statement of 
Columbia University Press, 1965 * enr Y» New York and London: 

^Sa^ly/DfebSf^ Occupational Outlook 

Th New°?ork: a McGfaM°Hil i , F 196? r * Seymou * M - " and Robert H. Wilson (Eds.) 



o 
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Books and Publications (continued') - M A" 



The Anatomy 
Friedman. , 



. Labor, Leisure and the Implications 
Georges, Glencoe: Free Press, 1961 



of Automation 



Employment, Education and the Indu strial System 
t i ori , GTa 1 b r ci i t h , ZT7 K . , Vo 1 ^ 14, No* § (Augus t 



Computers and Automa- 
1965) pp. 18-21 



I 
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PROFESSIONAL ARTICLES 



- "A” 

Professional Articles published by Chronicle Guidance Publications 
Inc., Moravia, New York 13118 by 1975 

Academic "Mohammed" $ The Vocational "Mountain" by R. W. Young 

Achievement and School Attitudes of Adolescent Boys as Related to 
Beh avior and Occupational Status of Families by C. Weinberg 

An Analysis of the Factors Impeding Th e Education of Lower-Lower 
Class Children by N. Radin • “ 

Bridging the Gap for Junior High School S tudents: Facilitating Educa- 

tional 8 Career Choice by Maes S Gerstein 

Bridging the Gap from School to Work b y Arnow 

Career Choice Starts at Home by McArthur 

Career Counseling in Depth by Demos 8 Grant 

Characteristics of the Employed Labor Force - Chronicle Special Brief 

The Comeback of the Blue-Collar Worker by Silfcerman 

Competencies Needed by Vocational Consultants by Fiengold 

QP n S ruence Between Aspi rations and Capabilities of Youth in Low-Income 
Rural Area by Bender. Golden fi Hnhhs~^ 

Counseling and the World of Work in the 1970 » s by Ross I 

Counseling for College by Peters 

Counseling for the Here and Now by Nicholson 

Cultural Differences: Implications for Counseling by Vontress 

Design i ng Your "Career - Part I 

I 

Designing Your Career - Part II 
Counseling the Disadvantaged Youth by Love 
determinants of Vocational Choice by Overs 

Diagnosis - An Essential Aspect of Student Counseling by Nelson 

Educating t- r the World of Work - A Tesat Approach by Hurt 

Education Expectations a nd Outcomes Related to the Negro Student - 
by CraoJocK s 

erjk: *01 



Professional Articles Ccontinued') - "A" 

Educationally Diffi cult Student-What the Schools Can Do by Havighurst 
Eighty-Nine Million Jobs by 1975 by Stambler 
Estimated Need for Skilled Workers 1965-75 by Salt 
Evolution in Vocational Guidance by Bennett 

~ ly P Venn § I nn pvat ive Programs or Projects in Vocational Education 

Ex plorations of a Theory of Vocational Choice by Holland 
Helping Young People Discover Commitment 
How To Prevent Dropouts by Caravello 

th e New Dictionary of Occupational Titles by Barber 
Identifying the Needs of Johnny Lo w 

Implications of Interest Patterns for Vocatio nal Counseling and 
Retraining Programs by King S Rude & 

Informa t i o n on V ocat ional Education for Guidance Counselors by B earner 

Ju nior High Guidance: A fresh Approach is Needed by Engen 

^ItAmcdia Approac h to Career Development Information to Non-College 

j 

V< ? cational In formation and Guidance at the Elementary School 

Relationship of Vocational Education and Guidance Services by Smith 
Sch ool Counselor's Role in Vocational Guidance by Dugan 
What We Know Abo ut Career Selection 

i 

Why a Full-Time Elementary Co unselor? 
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FILMS, FILMSTRIPS AND TAPES - "A" 



The Alienated Generation - Film Library 

Choosing Your Career produced by Odgers § Winefordner, Guidance 
Associates , Pleasantville , New York 10570 



Date To Be Different - Film Library 

The Exploited Generation - Film Library 

Getting To Know Me (1 set) 4- filmstrips, two 33 1/3 records with 
five study guides. Themes: The Importance of Being Yourself, 
Succeeding The Right Way, Working With Others and Recognizing 
Abilities, Curriculum Materials Corp., Philadelphia, Pa. 19107 

Growing Into Manhood : A Middle School Approach, Guidance Associates, 

Pleasantville, N. Y. 10570 

Growing Into Womanhood: A Middle School Approach, Guidance Associates, 

Fleasantville , N. Y. 10570 

Preparing For The Jobs Of The ^O's produced by Odgers § Winefordner, 
Guidance Associates, Pleasantville, N. Y. 10570 

Preparing For The World of Work by Odgers § Winefordner, Guidance 
Associates , Pleasantville , NTY . 10 570 

Vocational Decisions - 3 filmstrips - An Introduction to Vocation, 

The World of Work, Counseling in Vocational Decision, Curriculum 
Materials . Corp . , Philadelphia, Pa. 19107 i 

What is Middle School Guidance? Guidance Program Aids. Scotia, New 
York 12302 

What You Should Know Before You Go To Work produced by Odgers § 
Winefordner, Guidance Associates , Pleasantville, N.Y. 10570 

Work Habits and Attitudes - 4 filmstrips with record, AVID Corp. 

East Providence, RT! I. 02914 ( 

Your Personality: The You Others Know - Film Library 

Motivation - A Key To Achievement - Filmstrips of the Month Club 

” 355 Lexington A ve. , New York, New York 10017 

How To Study Occupations - Filmstrips of the Month Club, 355 Lexington 
Avenue, New York, New York 10017 

Where Will You Live and Work - Filmstrips of the Month Club, 

355 Lexington Ave . , New York, New York 10017 




A.vn TAP ES (conti, 



- "A" 



Id eals To Live Rv - 

Yort rl fSo?f the M0 " th Club - 355 Lexington 
A J °b For Yourself pm 

Lexington Av^ue , MewTor 1c , New S York S lSoi 7 h * Mjnth Club ' 

the Month 

t T ests Tel l - p * i 

“ »=» York.-Rcw York "mi?* ° f th= M ° nth C1 “b. 355 Lexington Ave. 



^^ ? «iPS o Of the 
- Q Fi lm strip : 



Available from 



What Good Is School? 
§K fl ! JoBTamilie s? 

who Are You? 



134 ^ E n“ tl0,lal Fi lmstrips 
1345 Diverse/ Parkway 

Chicago 14, Illinois 



Available from: 



Guidance Associates 
Pleasantville , New York 



ggg|ge »i n g Technology 
I° » ~ A PP ll ad Science 

f-n-T"ii L i 0 i r t ~ 715iii ?^! 7 "'» i - 

-■ ‘mnown n rl'i gejore 1 Wenf To 



104 



MICROFILM 



"A" 



Occupationa l Microfile. Chroncile 
Moravia, New York T3118 



Guidance 



Publications , 



Inc . , 



KITS AND FILES 



• * A II 



Chr ° nicle Guidance Plications, Inc 

• g ^g^riiei 1 ? - a F > i5s nlcl * Guidance pu “ icatio -* 

£S Ci?Hl5 J ^ifit7 ! MK^ t i Ag |l^ • American Guidance Service, tnc. 

Pines , ^Minnesota ‘4“- Guida "~ 
L. ife Career Came , Western Publishing Co., Inc., Wayne, New Jersey 
Ju n io r High Kit , Careers, Inc., Largo, Florida 33S40 
S emi-Skill e d Job Kit , Careers, Inc., Largo, Florida 33540 
S killed Job Kit , Careers, Inc., Largo, Florida 33540 



(See additional bibliography at end of Program II, Page 34) 





APPENDIX V-B 



COMPREHENSIVE BIBLIOGRAPHY 



STUDENT 

LIBRARY 



Books and Publications 
Professional Articles 
Films, Filmstrips and Tapes 
Microfilm 
Kits and Files 
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BOOKS AND PUBLTCATTnM^ 



'B' 



^% E rChTca|o° ^||4^4^1ngr^ ^ HeCkman ’ Rand McNally 

Mf U lL-! S L~. ^ ou and f'lc Working World . Borad of Education 
ty oi New York, Brooklyn, New l'ork 11201 (Price $1.00) 

- C TfIhois° 1 ?a>fl nd Ts gg S ? ? P re E a r atl l2 n by W. J. Schill and H. E. 

Illinois, 61832 * Winters 5 Publishers, Danville, 

-hew r iork, S Sew a Vo'rf — TOTl^ Kathly " Gay ’ 1968 ‘ 69 > Julian 

York CCM information Corp., New 

Jg 1 1 E »« a "« Examination Board, 

■■D?inbai,u! TOfffrf koCrtuMishl^ri^.^ew v“k, ^y^looiB 

^^fobs that J r°.a-t'ch different°leveTs E of t edu° ?“ ide Y T ng people 
Superintendent of Docume^T Wa'Ihln * 

teachers D ‘ Gr i bbons and Paul «• bohnes , 

’ eachers College Press, New York, N. Y. 10027 

Single Cop£’- 1 i3 P oo ’ 81s X 11 ’ plastic bound. 10 or more $2.50 

^Wew C york^ a< ^laf77^s^aml^§l^f^rough e year E l958 ta, ° nS ’ Villa 8 e - 

^o^bdueat lon^^Washington^Dt^c f* 1960 th Edition ’ Amerlca " Council 
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Bouks a nd l*u bl ic .1 > i (m : 



Guide To Career Information. Careei Information Service, New York 
Life Insurance Company, 51 Madison Avenue, Mew York City, Harper 
and Brothers 1957 

Patterson’s Schools Classified , Educational Directories, Inc., 
TT6-I7th Street, North Chicago , Illinois, 1958 

Trade and Industrial Education For G i rls and Women , U. S. Department 
of Health, Education and Welfare , Washington, D. C. 1960 

Vocational an d Profess ional Monographs , How To Choose a Correspon- 
dence School , Homer Kcmpf er , Education Department, Bellman Pub- 
lishing Company, Cambridge 38, Mass. 1959 

Comparative Guide To American Colleges , Cass, James and Max Birnbaum 
Harper and Row, 49 East 33 Street, New York, New York 10016 
1964 445 pp. $8.95 - $3.95 paper 

Catholic Colleges and U niversities. Catholic College Bureau 

TKe Bureau, 25 East Jackson Boulevard, Chicago, Illinois 60604 
. 1962 168pp .$1.00 

Schools of Professional Nursing In The United states , Committee on 
Careers , National League for Nursing, 10 Columbus Circle, New York 
New York 10000 1962. 40 pp . $.10 

Dictionary of Occupational Titles , 3rd ed. Vols. I and II, U. S. 
Department oT Labor , S~! Employment Service, Government Printing 

Office, Washington, D. C. 1965 

Employment Opportunities for Women , United States Department of 
Labor , Women T s Bureau , Supt . of Documents, Washington 25, D. C. 

Encyclopedia of Careers and Vocational Guidance . Vols. I and II 
Ferguson Publishing Company . 6 North Michigan Avenue, 

Chicago, Illinois 60602 1967 $21.65 

% . 

College Guide For Jewish Youth, Feingold, S. Norman and Alfred Jospe, 
B'nai B nth Vocational Service, 1640 Rhode Island Avenue, N. W. 
Washington, D. C. 20036 1963 106pp. $3.00 

Barron’s Profiles of American Colleges, Fine, Benjamin, Barron's 
Educational Series , Inc . , 343 Great Neck Road, Great Neck, New 
York 11020 1963 896pp. $6.75 $3.95 paper 

The New American Guide To Colleges , New American Library, 501 

Madison Avenue, New York, New York 10000. 1964 256pp. $.75 paper 

Lovejoy’s College Guide, Simon and Schuster, Inc. 1966 $6.50 
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Books and Publications 



"B" 



^fcF’Mflv 10 " 8 * 1 SCh ° 01 Guid£ ' Simon and Schuster, Inc 

F ° r "* r0 indents, 6 
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PROFESSIONAL ARTICLES 



- "B" 



Professional Articles published by 
Inc., Moravia, New York 13118 



Chronicle Guidance Publications, 



Characteris ti cs of the Employed Labor Force - Chronicle Special 



The Comeback of the Blue-Collar Worker - by Silberman 

Designing Your Career - Part I 

D esigning Your Career - Part II 

Eighty-Nine Million Jobs by 1975 b v Stambler 

Estimated Need for Skilled Workers 1965-75 by Salt 

How To U se The New Dictionary of Occupational Titles by Barber 
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FILMS, FILMSTRIPS AND TAPES 



- "B" 



Choosing Your Career produced by Odgers 
Guidance Associates, Pleasantville New 



and Winefordner, 
York 10570 



PreparingFor The Jobs of the 1 70's 
Winefordnt r , Guidance Associates , 



produced by Odgers and 
Pleasantville, N. Y. 10570 



Preparing For 
Guidance 



The World of Work by Odgers and Winefordner 



Associates, Pleasantville, N. Y 



10570 



Vocational Decision 
The World of Work 
Materials Corp., 



JL - 3 filmstrips - An Introduction 
, Counseling in Vocational Decision 
Philadelphia, Pennsylvania 19107 



to Vocation, 
, Curriculum 



What You Should Kno w Before You Go 
Winefordner, Guidance Associate's 



To Work produced by Odgers and 
Pleasantville, N. Y. 10570 



Work Ha bits and Attitudes 
East Providence , R~! IT 



- 4 filmstrips with record, 
02914 



AVID Corp. 



Your Pe rsonality: The You Others Know - Film Library 



Available from: Filmstrips of the Month Club 

355 Lexington Avenue 
New York, New York 10017 

Where Will You Live and Work 

ideals To Live By 

How To Find A Job For Yourself 
Basic Subjects - Preparation for W ork 
Commu nity Colleges and Technical Instit utes 
Scholarships and Loans for Continuing Educa tion 

Available from: SVE Educational Filmstrips 

1345 Diversey Parkway 
Chicago 14, Illinois 

What Good Is School? 

What Are Job Fimil ies ? 

What Do You Li ke TH~n7T? 

What Is A Job? " 

Who Are You? 



Ill 



F ilms, Fil mstrips, an.l T apes (c ont inued ) 



•B' 



Available i'rom; 



Guidance Associates 
Pleasantvi 1 le , New York 



Enginssring Technol o^v 

Peace Corps ^ 

An bduca t iof * j Envljiee 
_ P. w Clioos e _A_ Col J e °'c~ 

A New Ko O|J|^g^ncoBoir,ics Careers 

Thai T-EeT oTr-ri?eirrTo College 



>8 and Applied Science 
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MICROFILM 



"B" 



Occupation a l Mierofile , Chroncile Guidance 
Moravia, New York 13118 



Publications , 
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KITS AND FILES 



"B" 



Files 



Occupationa l Library, 
Moravia, Hew York 



Chronicle 

13118 



Guidance Publications, 



Inc . 



Guidance Kits 



- U ?c re K “n e ;, L MlnLso ti Age is0 6 l| 3 ’ AmerlCa " G “ idance Services - Inc ' 

Sa & r . Circi ; FIKlIrHinnllotl 'Hoi? 1/2) A " erican Guidan « S *-ic« 

Lj_ fe Career Game , Western Publishing Co., Inc., Wayne, New Jersey 
J unior High Kit , Careers, Inc., Largo, Florida 33540 
Semi-Skilled Job Kit, Careers, Inc., Largo, Florida 33540 
Skijjed Job Kit, Careers, Inc., Largo, Florida 33540 
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additional reference sources 



1 . 

2 . 



Joint Council in Economic Education, 
Americas, New. York, New York 10036 



1212 Avenue of the 



Occupational Information Services' of 
Statistics, U. S. Department of Labor 

a. Occupational Outlook Handbook 



Bureau of Labor 
Washington, D. 



C. 



b. 

c . 



Occupational Outlook Quarterly 



Counselor ' s 
Information 
Government 



Guide to Occupational and Other 
- An Annotated Bibliography of 
Publications 



Manpowe 

Selected 



r 



d. 



Series of motivational pamphlets on 
experience. Social Science and Your 
Language and Your Career, etc. 



career 

Career 



opportunities 
, Foreign 



This Occupational Outlook Service has 
individual or an organization can be 
Persons so^ listed are notified of new 
free materials as they are available. 



a mailing list on which an 
included at its request, 
publications and receive 



f 

(See additional bibliography at end of Program II, 



Page 34) 
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CI/IDANCf- COUNSELORS • 
AUCJ/ST 17 - ? i 



INSTITUTE 
1 0 70 



Home 



DELAWARE STATE 
ECONOMICS fi BUSINESS 



COLLEGE 

A DM I N I S T RAT I ON 



BLDG. 



DISTRICT 



Appoquinimi nk 



dlfjed I. DuPont 



Caesar Rodney 



Capital 



Claymont 
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'FA71TT CT PANTS' 
NAME 



5j* A1 fred G. Waters 
•Cheswold , Delaware 



Clinch 

Po»b«y CBbrey TCrra " 
Wilmington, Delaware 19803 



W- James 
587 Roberta Avenue 
Dover, Delaware 19901 

Ronald Perkins 
Country Vili 3ge A t C7 
Country Drive P ' 4 4B 
Dover, Delaware 19901 



Charles Brogdon 
861 Paul Street 
Dover, Delaware 19901 



Richard Rooney 

Z 02 °Longcome' Drive 
Umington, Delaware 19803 

Henry Phillips 
■5020 Green Street 
Claymont, Delaware 19703 
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nrvrrrrsT — 

assignment 



Instructional 

Services 



»Ir. High School 



J r. High School 

Assistant 
Principal 
DAFB High School 



dr. High School 



Adm. Assistant 



dr. High School 



ni STRICT 



participants 

NAM I: 



Con rad Ann V. Co Iona 

83 Henderson Rd . 7C 
Newark, Delaware 19711 

Willard Huns anger 
1012 Mayflower Drive 
Mcadowood 

Newark, Delaware 19711 



LEVKL OF 
ASST GNMF.NT 



Jr. High School 



Adminis t rator 



De La 


Warr 


John Knox 
502 Brentwood Rd. 
Carrcroft Crest 
Wilmington, Delaware 19803 


Jr. High School 


Indian 


River 


Jack C. Hallman 
R . D . 1 , 3ox 20 

Frankford, Delaware 19945 


Administrator 






Orville Basinski 

63 Henlopen Avenue 

Rehoboth Reach, Delaware 19971 


Jr. High School 






Earl Savage 
Route 4, Box 180 
Salisbury, Maryland 21801 


Jr. High School 






Bryon Phillips 

Indian River School District 
Frankford, Delaware 


Elementary School 


Lake Forest 


Sarah S. Webb 
Route 1, Box 76 
Houston, Delaware 19952 


Jr. High School 



Laurel Sally Higgins 

115 Hall Street 

Seaiord, Delaware Jr. High School 



Lloyd Harrington 
106 F. Sixth Street 

uaurel, Delaware Principal 

Hal Jackson 

Route 6, Avalon Park 

Salisbury, Maryland 21S01 

-EWt- 3A7 



DISTRICT 


PARTICIPANTS 

NAME 


LEVEL OF 
ASSIGNMENT 


Marshallton- 

McKean 


Joseph G. Scalise 

137 S. Walnut Street 

Kennet Sq . , Pennsylvania 19348 


Jr. High School 


Milford 


E. Dickson Willis 
Route 1, Box 54 
Seaford, Delaware 


Jr. High School 


Mt . Pleasant 


E. Raymond Schwinger 
29 Ridgewood Circle 
Ridgewood 

Wilmington, Delaware 19809 


Adm . Assistant 
Educational Service 




David L. Pearl 
1702 River Road 
Bellevue Manor 
Wilmington, Delaware 19809 


Jr. High School 


New Castle - 
Gunning Bedford 


Mary L. Wright 
302 Shipley Road 






Chateau Orleans Apts. 
Wilmington, Delaware 19809 


Jr. High School 


Newark 


Nancy Andress 
243 Md. Avenue 
Oxford, Pa. 19363 


Jr. High School 


Stanton 


* 

Ros>. Lee Harris 
502 Milltown Road 
Cooper Farms 

Wilmington, Delaware 19808 


1 

Jr. High School 


Wilmington 


Margarce Fitchett 
215 East 28th Street 
Wilmington, Delaware 


Jr. High School 
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Margaret May 

2007 Grcenbriar Drive 

Westwood 

Wilmington, Delaware 198.10 

IIP 


Jr. High School 



